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LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



Sinclair’s Comer 

By JOHN SINCLAIR 


First of all, I would like to explain 
the reason for the Notice Of Motion to 
the membership. Due to escalating costs 
in excess of $160,000.00 for the CAW 
Local 222 Picnic, a one-day event, the 
Executive Board is requesting a full dis¬ 
cussion as to whether we should have 
the picnic or not (yes or no). 

This is to be discussed at the next 
General Membership Meeting, May 
4, 1989, at 7:30 p.m. 

The reason I made this recommenda¬ 
tion was because I think it’s time the 
membership was aware of the money it 
costs to have a picnic for our members 
and their families. I don’t think there is 
anything wrong with having a discus¬ 
sion on an expenditure like this because 
we all know it’s the membership’s 
money and does not belong to a few 
people on your Executive Board. 

It is our responsibility to explain ex¬ 
penditures to our members, and this is 
the reason we want a good discussion 
on this matter at our Membership meet¬ 
ing. Hoping to see a good turnout. 

We still have one strike on at St. 
Mary’s Cement, Bowmanville, and are 
still negotiating with four other Units of 
Local 222 — Cliff Mills Motors, Super 
Van Conversions, Oshawa Public Utili¬ 
ties Commission (Bus Drivers), and a 
new Unit in Cobourg, Alliance Ballasts. 

We will also be opening negotiations 
with Columbus-McKinnon in Cobourg 
and AVP in Newcastle shortly so, as you 
can see, things are a little busy right now. 
We have one case from Delta Faucet 
going to arbitration, and are just waiting 
for a date. 

WORKERS’ COMPENSATION 
PUBLIC HEARINGS 

On Tuesday, April 18, 1989, at City 


GMC LAY-OFFS CONTINUE 
Numerous lay-offs in the Battery 
Plant, the Radiator Dept., North Plant 
Clusters, RIM Dept, and Plastics, once 
again make it necessary to remind 
everyone of the necessity of filing for 
UIC and SUB in a timely manner. 

In almost every issue of the Oshawor¬ 
ker we stress the fact that it is necessary 
to refile for UIC and SUB each time you 
are laid-off. Even if you are still receiv¬ 
ing report cards from a previous lay-off, 
it is still necessary to reapply for UIC 
and SUB. 

In order to insure that you receive 
your maximum lay-off benefits you 
should follow these steps: 

1) File an application for UIC immedi¬ 
ately when you are laid off. 

2) File an application for SUB immedi¬ 
ately when you are laid off. 

3) If you do not receive a report card 


Hall, Oshawa, Gene Bergeron, Connie 
Lockhart, and Dave Thompson, our 
three Service Representatives, and my¬ 
self presented the following brief in op¬ 
position to Bill 162. 

REMARKS TO WORKERS’ 
COMPENSATION 
PUBLIC HEARINGS 

We welcome the opportunity to ap¬ 
pear before this Committee on behalf of 
Local 222, CAW, Oshawa. The CAW in 
Oshawa represents approximately 
25,000 members who are now active in 
the work force or have retired. Bill 162 
will have a significant and far-reaching 
impact on the direction of Workers’ 
Compensation benefits, particularly to 
the workers of Local 222, CAW, 
Oshawa. 

Local 222 has provided a co-opera¬ 
tive Joint Labour-Management Program 
For Accident Prevention and Workers’ 
Rehabilitation, which we believe has 
provided fair and equitable treatment for 
injured workers 'm^tRaTmodlfTe^worT 
has been provided for them, thus insur¬ 
ing that they will receive fair compensa¬ 
tion benefits in the way of pensions for 
pain and suffering. In the last three 
years. Local 222, CAW has focused on 
returning injured workers through a 
Placement Program, whose success is 
unmatched by any Union in the Province 
of Ontario. 

We are strongly opposed to reinstate¬ 
ment and re-employment under 
54(b)(8), where the bill would supersede 
re-employment terms that are available 
to our injured workers through our Col¬ 
lective Agreement. Such amendment 
would cause major chaos within our bar¬ 
gaining process if our Collective Agree¬ 
ment had to be touched. 


within three to four weeks after filing 
your applications call your SUB Re¬ 
presentative or see a Service Re¬ 
presentative at the Union Hall. 

4) If after sending in your completed 
UIC report card you do not receive 
a response within two weeks call 
your SUB Rep. or see a Service Rep. 
at the Union Hall. 

If you follow these four steps and stay 
within the time frames given we will 
always be able to help you. If you do 
not do as we ask and you allow lengthy 
time delays it will not always be possi¬ 
ble to help you and you could lose some 
or all of your UIC and SUB. 

Remember that this money is right¬ 
fully yours only if you pay attention to 
business and follow the rules. Everytime 
you send something to UIC you should 
expect a response. If you do not receive 
a response within the time delays men- 


Local 222 is very proud of its ongoing 
relationship with its I.S.U.-l at the 
Workers’ Compensation Board and its 
two Rehabilitation Counsellors. Roy 
Jones and Brian Martin, along with 
Management at GM. We feel that the 
deeming will pose no different threat 
than Bill 101 did, and that injured work¬ 
ers will still receive supplements as long 
as they meet the threshold test. We do, 
though, feel the Minister should have sat 
down with the major players, such as 
the OFL, the CAW and other major Uni¬ 
ons, to propose a more effective legisla¬ 
tion to make the system just and 
reasonable for injured workers. 

In regard to the proposed amend¬ 
ments, we disagree with the following: 

1. Section 36 (Proposed Section 10). 
We fail to see why C.RR should be 
deducted from a worker’s benefit or 
even used in the calculation for 
Workers’ Compensation benefits. 

2. Section 41 (Proposed Section 12). 
WelflMpe:With ^Mimum ceil¬ 
ing benefit of 175% of the average 
industrial wage. We see no reason for 
a cap of any sort. Even as an em¬ 
ployer, Local 222 understands the 
financial burden of our assessment. 
We would advise employers that it is 
a cost of doing business. 

3. Section 45 (Proposed Section 15). 
This provision is one that has caused 
the most outcry from injured workers 
since it has been proposed by the 
Minister. Basically, if this Section is 
approved, it will mean the end of life¬ 
time pensions that injured workers 
currently accept under our infamous 
meat chart. The Minister has led the 
public down the garden path when 
he reports figures of $65,000.00 for 


tioned you must seek help. We can not 
help if you do not come forward. 

PROPOSED CHANGES IN 
UIC LEGISLATION 

The Government proposes to improve 
maternity, parental, sickness benefits to 
allow fifteen weeks of maternity bene¬ 
fits available in addition to fifteen weeks 
of sickness benefits. Also there could be 
ten weeks of parental benefits available 
to natural or adoptive parents, either 
mother or father, or shared between 
them as they deem appropriate. More 
than one type of benefit could be 
claimed within the same claim period, 
up to a cumulative maximum of thirty 
weeks. The Government also intends to 
amend the UI Act to eliminate unfair 
restrictions on access to these special 
benefits during Labour Disputes. Under 
the proposed changes workers who are 
65 or over would pay UI premiums and 


injured workers. To qualify for such 
an award, that worker would have to 
be totally disabled. Could you live 
on $65,000. 00 for the next 47 years? 
(Based on the life rate of an average 
man in the Province of Ontario). We 
at Local 222 have always advocated 
that the person who judges the work¬ 
er’s best interests in regard to pension 
awards is the worker himself. For ex¬ 
ample, a 25-year old worker with a 
10% award under the proposed 
amendment would receive approxi¬ 
mately $6,500.00. We propose that a 
25-year old worker with a 10% award 
would receive $101,520.00 under our 
current system. The only saving or 
benefits will be to the employers and 
the Board. 

4. Section 45(a) (Proposed Section 
15). 

Again the labour movement is highly 
critical of this amendment as it is 
unclear to most Unions in regard to 
the phantom job. 

Again, we at Local 222 are confident 
that our members will meet the thres¬ 
hold test and still receive benefits. 
But, of course, we’ve been wrong in 
the past. 

5. Section 54 (Proposed Section 19). 
Reinstatement And Re-Employ¬ 
ment. 

This is probably the most difficult 
part to argue because the obligation 
to reinstate and re-employ is some¬ 
thing the labour movement has al¬ 
ways advocated. This proposal is fair, 
but again we believe there is an obli¬ 
gation on the part of the employers 
to reinstate their injured workers to 
suitable employment, but not at the 
cost of any seniority provisions. 


would then be entitled to UI benefits if 
they lose their jobs. 

The Government proposes to raise 
minimum qualifying periods. In the 
Oshawa area a claimant would need a 
minimum of twenty insured weeks to 
qualify for UI benefits. Also the maxi¬ 
mum number of weeks payable would 
be reduced. 

The Government proposes to increase 
the penalties for workers who quit with¬ 
out just cause, refuse a suitable job, or 
are fired for misconduct. Not only would 
the UI waiting period be increased but 
these claimants would receive a lower 
benefit rate than other claimants. A pro¬ 
posal to increase penalties for fraudulent 
use of the UI program is also suggested. 

Please remember that the above 
changes are only proposeiand will not 
come into effect until at least January 
1990. 


In conclusion, we feel that an injured 
worker should receive an adequate pen¬ 
sion award and return to suitable em¬ 
ployment after a work-related injury. 
The way to insure that fair and reason¬ 
able treatment is given is through co¬ 
operative Rehabilitation Programs such 
as we have with General Motors of Ca¬ 
nada. For example, our GM —- CAW 
Program has reinstated approximately 
1,100 workers. Of those injured workers 
receiving pension awards. 1,180 are in 
receipt of permanent disability awards. 

The Workers’ Compensation Act or 
any changes to it should not conflict or 
duplicate other acts, specifically the 
Human Right Code, the Occupational 
Health & Safety Act, and the Employ¬ 
ment Standards Act. I would draw the 
Resource Committee’s attention to the 
submission by Raj Anand, Chief Com¬ 
missioner of the Ontario Human Rights 
Commission. 

In closing, the proposed amendments 
by the Minister and Mr David Peterson 

are unacceptable to the membership of 
Local 222. Not only will they cause dis¬ 
sension to the Government, but will fa¬ 
cilitate a new Workers’ Compensation 
Board that will be unfair, unjust, and un¬ 
reasonable.” 

The reason the brief wasn’t any longer 
was because all the time we were given 
was ten minutes, along with other Uni¬ 
ons in the area, as the Peterson Govern¬ 
ment in Queen’s Park had scheduled 
hearings earlier for Oshawa, but can¬ 
celled them. However, after hearing a lot 
of complaints as to why they can 
celled public hearings in the City of 
Oshawa, they rescheduled them for 
Tuesday, April 18, 1989. 

I just hope, for the sake of the workers 
who get hurt in the work place, that they 
take a good look at all the opposition to 
the Government’s Bill 162 on Workers’ 
Compensation and come up with some¬ 
thing that will help get the injured 
worker back to work or through Rehabi¬ 
litation to train them to do something 
else in the work place, and not throw 
them out onto the street like the Govern¬ 
ment is suggesting in Bill 162. 




Sub Report 


By JERRY SMITH JOHN KOVACS 
& 

DEAN LINDSAY 
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1st Vice President’s Report 


THE DENISE HOUSE/ SEDNA SHELTER & SUPPORT SERVICES INC. 

A SHELTER TOR ABUSED women and THEIR children 


GOLFSW 


Saturday, May 13th, 1989 

At 

Durham College Athletic Complex 

Simcoe Street North, Oshawa 


EQUIPMENT ACCEPTED FOR SWAP 

9 A.M.-1 2NOON 

Let Us Sell Your Clubs, Bags, Carts, Etc, 


SALE TIME: 1 p.m. -3 p.m 

d FOR MORE INFORMATION CALL: 

U| 571-1662 


■The Denise House I 



Skilled Trades Elections 

Contrary to the rumors circulated regarding fraud in the elec¬ 
tions, I can only say that while acting as a scrutineer, I found 
the election committee chaired by Brian Sliter acted in a 
manner that was more than fair towards all parties. I saw no 
form of cheating although the opportunities could have been 
taken quite easily. 

Due to the tremendous amount of pressure in conducting 
such a large election, I have no hesitation of thanking Brian 
for the professional attitude he expressed in these elections. 

Paul Morin (Scrutineer) 


Election Committee Report 


By JOHN KOVACS 
1st Vice President 

Since my last article in our paper, I 
received a good number of calls, some 
in person, some on the telephone con¬ 
cerning the future of our yearly held 
CAW Picnic. 
There were many 
who understood 
our concerns on 
the expenditure, 
but there were 
also many who 
expressed their 
displeasure over 
any type of alter¬ 
nation from our 
present regular 
format. Some 
were politicians but some put across 
some valid argument, in a way of pro¬ 
gressive criticism. 

I believe some explanation is war¬ 
ranted to clear up some misunderstand¬ 
ing. 

First of all the President, and the Ex¬ 
ecutive Board of our Local have an obli¬ 
gation to inform you the Membership of 
any large expenditure, such as 153 thou¬ 
sand dollars to be spent in a one day 
event. At the Executive Meeting which 
was held on the 29th of April, John Sin¬ 
clair in his Presidents Report, outlined 
to the Board, what it cost to put on the 
Picnic last July. We had 7 Board Mem¬ 
bers present besides the President who 
chaired the meeting. 

After some discussion the President 
recommended that we take these figures 
to you the membership, with a possibil¬ 
ity of some Executive recommendation 
where the issue will be discussed at the 
regular membership meeting. As you 


By JIM NIMIGON 
Chairperson GM Unit 

Over the past couple weeks there has 
been a lot of controversy surrounding 
whether the cost factor of Local 222 An¬ 
nual Picnic should warrant its cancella¬ 
tion. If you 
remove the cost 
factor argument 
there would be no 
other reason to 
cancel and several 
to continue our 
Picnic. 

This one day 
each year is the 
only opportunity 
for each and every 
member and 
members family to be directly involved 
in one of the most unselfish events 
hosted by an Trade Union, the largest 
Annual Picnic in Canada. 

When I checked into the background 
of this picnic, I found out the Chairper¬ 
son of the original Picnic Committee of 
1947 is very much alive and kicking, my 
friend Brother John Brady. John tells me 
that the picnic was started partially as a 
10th Anniversary Celebration of Local 
222 (1937-1947), and partially due to 
the fact GM cancelled their annual pic- 


know a notice of motion has to be 
passed so everybody can be notified 
when this discussion takes place. 

At the Board Meeting when we dealt 
with President John Sinclair’s recom¬ 
mendation that we take this figures on 
expenditure to you the membership, not 
one member spoke up or objected to 
Johns request. A vote was taken, and it 
was anonymously adopted by all 7 
Board Members. 

Since then one who was present, got 
cold feet and tried to say he voted 
against it. The fact is the record show 
different. Just to get the record straight, 
there will not be a positive recommen¬ 
dation from the Executive Board. 

The facts concerning the expenditure 
will be but in front of you. The decision 
should be and will be yours. If you give 
us the mandate to spend this type of 
monies to hold our annual picnic in the 
same format, either John or myself will 
not have any problem with it, but John 
Sinclair was right in the last article. We 
have an obligation to let you know. 

UIC CHANGES IN THE FUTURE 

Most of you heard through the news 
media how the Mulroney Government 
will again try to make changes in the 
UIC Act, to make it more difficult to 
collect UIC benefits. 

There were many calls concerning 
these changes, so it is appropriate to 
make a few comments. 

First of all it is very unlikely that any 
changes will take place before January 
1, 1990, so everything will stay the same 
for a time being. 

Most of the changes will not have any 
effect on anybody who is working in 
General Motors and have one or more 
years seniority. All the past requirements 


nic for employees around the same time 
Local 222 was Chartered, so the Union 
decided to host our own family day pic¬ 
nic. Brother Brady also said our format 
is basically the same today as it was 43 
years ago including the use of Lakeview 
Park as the picnic site. 

Perhaps the most important reason to 
continue our annual picnic tradition is 
its a day for the kids whether their mem¬ 
bers children, retirees grandchildren, or 
the odd child that slips in whose parents 
may not be members of Local 222. With 
all the negative stories used to portray 
Unions by the media, this is a golden 
opportunity for everyone to see just how 
positive and progressive a Trade Union 
can be by hosting an event of this mag¬ 
nitude for its members and families. 

I attended my first picnic over 30 
years ago with my parents and I now 
have 3 children of my own who get as 
geared up for the picnic as I did then. 
In my opinion we are not a pool Local 
Union due to solid financial leadership 
by our Executive, but if we do need to 
maintain a more strict budget, I think 
we can find better places to trim the fat 
other to short change our members and 
families out of a tradition that started 43 
years ago. 


are in tact, and the basic rules are not 
changed, nor will it change. 

One of the major change which will 
have a tremendous impact on us will be 
the shortening of the benefit period. 

As long as our SUB Agreement stays 
the way it is now, there will be no differ¬ 
ence to you if there is a lengthy lay off. 
SUB will have to pay you the 95% of 
take home pay if you don’t qualify to 
establish a new UIC claim, but you will 
have to file another claim. You have to 
be rejected by UIC and you have to sub¬ 
mit the UIC “Insufficient Contribution 
Letter” to the SUB office in order to 
show proof of non eligibility of UIC 
benefits. This is important so please re¬ 
member. 

If our SUB fund dips below a certain 
level the Company has to put new mon¬ 
ies into the fund, so for the life of our 
present agreement we will not have any 
problems. 

Once we start negotiation it will be a 
major concern. No question about it. 

I WILL BE BUSY 

With Tom Hoar gone to The Shop 
Committee, and John Sinclair being in¬ 
volved in four different negotiations, I 
will be extremely busy in the next few 
weeks. You will have Jerry Smith and 
Dean Lindsay as two full time SUB Re¬ 
presentatives, and both Jerry and I are 
very pleased with Deans positive atti¬ 
tude, ability and dedication to the SUB 
job. He was a dedicated student before 
he was elected, and he’s already doing 
a commendable job. 

We in the leadership should encour¬ 
age our talented younger brothers and 
sister to more involvement in our Union, 
so when we do step aside, your re¬ 
presentation maintains at the same high 
standards level as it was before. Interest 
in a Union position is fine, but talent, 
dedication, and commitment to learning 
is most essential. 

In the meantime, I will always be 
available for any help I can provide you 
with. I will be working continually with 
Jerry and Dean and will always be avail¬ 
able to them for help, and advise. 

If any one of you want to get in touch 
with me, you can call me at the Union 
Hall or at home. If your at work Jerry 
and Dean can be found in my office in 
the plant between 7 — 8:30 a.m. every 
morning at 644-3642, but the safest way 
to seek help with UIC or SUB problems 
is putting a call in for your SUB Rep¬ 
resentative through your Supervisor. 

CLOSING MESSAGE 

Except a living man there is nothing 
more wonderful than a book! A message 
to us from the dead — from human 
souls we never saw, who lived perhaps 
thousand of miles away, or hundreds of 
years ago. And yet these, in those little 
sheets of paper, speak to us, answer us, 
terrify us, comfort us, open their hearts 
to us as brothers! 


By DAVE SITARAM 
Committeeperson 

It has been widely rumoured that 
upper management has given the green 
light to spend 1.8 million U.S. to install 
security gates, i.e. turnstiles at all gates 
in the Oshawa 
Complex. I per¬ 
sonally feel this is 
a step in the 
wrong direction. 
The 1.8 million 
could be used in a 
more productive 
way that could 
benefit both man¬ 
agement and the 
workers. 

Implementation 
of these turnstiles leads one to believe 
the company is talking from both sides 
of their mouth. On one hand they claim 
we have to work in an atmosphere of 
mutual trust and respect to build a qual¬ 
ity product in order for GM to compete 
in the auto industry. 

The propaganda goes on saying there 
is no difference between hourly rated 
and salary. We all belong to the GM fa¬ 
mily and should be treated the same. 


Here are some Elections results 

Zone 46 

Committeeperson — 

Dan Gallagher 149 E 
Bill Hart 108 

Alternate Committeeperson — 

Howard Piggott 80 
and Tony Marano 62 in a Run-Off 
Don Lupel 9 
Wayne Bradamore 51 
James Ross 24 
Rick Wilson 31 

Run-Off results Tony Marano 120E, 
Howard Piggott 70 


Well, in the real world of working in 
GM, we all know this is a bunch of balo¬ 
ney. 

The main objectives of these security 
gates: 

1. Once you are in the plant, you are 
locked in like prisoners at a maximum 
correctional centre. 

2. To remove your dignity and pride. 

3. Eliminate plant security jobs all in 
the name of higher profits at any cost. 

The decision makers at GM from the 
Chief Executive Office re Chairman 
down, should rethink their position on 
this issue. 

I suggest this is a counter productive 
move for all parties involved. Im¬ 
plementation of these security gates will 
have a negative impact on management- 
employee relations. 

The 1.8 million U.S. should be used 
to extend the bridge across Stevenson 
Road, install escalators on all bridges, 
and heat the tunnels and bridges. 

NEWS & VIEWS FROM THE ZONE 
South Stamping 

It was brought to my attention a few 
supervisors in this plant who are trying 
to climb up the ladder, have been trying 
to discourage some of our brothers and 


Zone #34 

Committeeperson — 

Harvey Ross 176 E 
Vic McCullough 67 
Alternate Committeeperson — 

Dave Espie 139 E 
Frank Bums 63 
Dwight L. Gerow 42 
Zone 7 

Committeeperson —Alex Markov 93 E 
Terry Guindon 38 
Alternate Committeeperson — 

Ronnie Bilcox 85 E 
Rod Armstrong 22 
Rob Malcom 21 


sisters from calling their union reps. 

Anyone who has a problem or just 
wants some general information, put in 
a call and I will make sure I get it. Any¬ 
one who feels threatened by their super¬ 
visors for doing so, please bring it to my 
attention. 

Remember, you are paying Union 
Dues and you are entitled to representa¬ 
tion at all times, despite what some of 
these supervisors would like you to be¬ 
lieve. 

Battery 

Management advised the Union the 
night shift will be off from the weeks 
July 17th to August 7th for vacation pur¬ 
poses. 

Brother Howard Duxbury, a long time 
Battery Plant employee, now retired, 
paid us a visit last week. Its always good 
to see the retirees. Just one look at Ho¬ 
ward, and you can tell he is really enjoy¬ 
ing his retirement. 

On a sad note, Brother Bill Doridaru 
and Brother Luke Prout, lost the 1 *" lath 
ers. Also Brother Jim Norsvvorthy lost 
his son tragically. From all of us in the 
zone, we would like to convey our con¬ 
dolences to these brothers and their fa¬ 
milies. 



"Management and labor must co-operate... 
I'll give the orders and yoi co-operate by 
obeying them..." 



Keep the Tradition Alive 



Zone 35 Report 
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Attitude Adjustment 


By DAVID THOMPSON 
Service Representative 
Recording Secretary 

Yes, I do sometimes have a bad atti¬ 
tude and it certainly upsets the people 
who come in to seem me or call. I’m 
not trying to make excuses, but in the 
last 4 weeks we 
have had over 800 
people on WCB 
claims at any one 
time. Today we 
have 292 people 
totally disability, 
211 placement on 
job search and 
1,180 who are re¬ 
ceiving per¬ 
manent disability 
awards. 

All are receiving their money and 
these claims are paid. 

But we do have a number of appeals, 
approximately 70 that are in procedure, 
and it will take time, there are no time 
limits at the Board. So you can imagine 


the ongoing problem that we will be 
having and how it can effect yours truly. 

But that is no reason for me to be that 
way, and I apologize to anyone who was 
offended. 

We are doing the best we can and we 
do have a proven track record. 

As my co-worker states Gene 
Bergeron, I need an attitude adjustment, 
consider it done. 

SURVIVOR BENEFITS & 
TRAVEL EXPENSES 

There are changes to the survivor 
benefits and travel expenses. Below are 
the new policy changes: 

SURVIVORS’ BENEFITS 
INCREASED FOR 1989 

In recognition of increased costs, the 
Workers Compensation Board approved 
an increase in funeral benefits effective 
January 1, 1989. The policy now pro¬ 
vides up to $5,000 for necessary burial 
or cremation expenses, and is intended 
to help alleviate the financial burden ex¬ 
perienced by bereaved families when a 



TRAVEL EXPENSES 

Policy Statement: It is the policy of the Workers’ Compensation Board that where 
the Board directs or approves a worker or another person designated by the Board 
to travel in relation to a claim, all reasonable expenses associated with travel will 
be paid. 

(Sections 52, 54, 81 Ontario Workers’ Compensation Act, May 1987.) 


In the past, several policies related to 
specific circumstances and/or modes of 
transportation were in use depending on 
the operating area rendering the entitle¬ 
ment decision. 

Provisions under Previous Policies 

• Except under special circumstances, 
no provision for reimbursement of: 

• public transit fares paid for travel 
to and from a treating agent located 
within a single zone distance of worker’s 
residence. 

• mileage expenses to workers resid¬ 
ing in cities or areas serviced by public 
transit systems. 

• Parking fees for attendance at the 
Board’s Head Office reimbursed on a 
flat rate basis of $4.50. For attendance 
at locations other than the Board’s Head 
Office, consideration for reimbursement 
based on submission of costs and re¬ 
ceipts, where practical, together with 
mileage charges. 

• Any travel allowance granted to 
workers returning to their home for 
Christmas leave from the Downsview 
Rehabilitation Centre or other hospital 
away from their home community when 
he/she had completed three months re¬ 
sidence in hospital. 


The new policy statement was deve¬ 
loped to consolidate and expand upon 
those former policies, making allow¬ 
ances for requests previously denied. 

Highlights of New Policy 

• Full reimbursement for travel by 
public transportation. 

• If public transit is available and 
suitable but an alternate means is 
chosen, the equivalent of public trans¬ 
portation costs will be paid. 

• Payment will be made at the ap¬ 
proved mileage rate if public transit is 
not available and a personal vehicle is 
used. 

• Parking fees will be paid if entitle¬ 
ment for personal vehicle transportation 
exists. 

• Travel expenses will usually be paid 
for one trip home each month while a 
worker is hospitalized or attending a 
Board arranged and/or approved me¬ 
dical or vocational program. Requests 
for additional trips home for humani¬ 
tarian and compassionate reasons will 
be reviewed on an individual basis. 

If the worker is medically unable to 
travel, transportation costs for one fa¬ 
mily member to visit the worker will be 
considered of the same basis. 


worker dies as a result of a compensable 
injury. 

The new policy formalizes a long¬ 
term Board practice of paying additional 
expenses where the body of a worker 
must be transported a considerable dist¬ 
ance from the place of death to the usual 
place of residence (or the residence of 
the immediate family). 

This revised policy replaces the previ¬ 
ous policy which allowed a maximum 
$2,500 for cremation or burial, with the 
possible addition of $500 for special ex¬ 
penses incurred in a case of severe dis¬ 
figurement. 


The Occupational Disease Depart¬ 
ment will review the maximum funeral 
benefits award annually, to ensure that it 
keeps pace with general increases in 
funeral expenses. 

WCB survivors’ benefits, which are 
indexed annually, include both a once- 
only lump sum payment, and a monthly 
benefit, as outlined in the following 
chart. 

RECORDING/SECRETARY 

REPORT 

The Executive Board has approved 


the following sports expenditure for 
baseball & golf: 

1) Trim League — $500.00 

2) CAW Slo Pitch #1 Shift — 

37 Teams — $4,625.00 

3) CAW Fab Plant Baseball — 

11 Teams — $1,375.00 

4) CAW Slo Pitch, Peterborough 
League — 

12 Teams — $1,500.00 

The Board understands the cost of 
sports and last year we spent over 
$35,000.00 for CAW sports activities. 

In closing, trust the Union, not 
them. 



SUMMARY OF SURVIVORS’ BENEFITS 

Spouse with no children 

Lump Sum Payment 

$46,156.57 (base amount) Add 
$1,153.92 for each year spouse 
is under 40 years of age, 

OR 

subtract $1,153.92 for each year 
spouse is over 40 years of age. 
Minimum = $23,078.28 

Maximum = $69,234.85 

Monthly Payment 

40% of worker’s net average 
earnings* at time of death. 

Add 1 % of worker’s net average 
earnings for each year spouse 
is over 40 years of age, 

OR 

subtract 1 % for each year spouse 
is under 40 years of age. 

Minimum payable = 20% 

Maximum payable = 60% 

Spouse with child(ren) 

As above. 

90% of worker’s net average 
earnings at time of death, until 
youngest child reaches 19 years 
of age.** 

Dependant child(ren) 
but no spouse 

$46,156.57 in total whether one 
or more children. 

One child receives 30% of 
worker’s net average earnings at 
time of death. Add 10% for each 
additional child to a maximum of 

90% of worker’s net average 
earnings. Children have 
entitlement until age 19.*** 

*Net average earnings are calculated by taking the worker’s average earnings and deducting the probable: 

• income tax payable by the worker, 

• Canada Pension Plan premiums payable by the worker, and 

• unemployment insurance premiums payable by the worker. 

Also, any survivor’s benefits received under the Canada Pension Plan will be deducted from the average earnings. 

**lf the Board is satisfied that it is advisable for a child, or children, over the age of 19 to continue school, an additional 10% of the net 
average earnings will be added to the spousal periodic payment for each child concerned. 

In such a case, the total award for the spouse and children will not exceed 90% of the net average earnings of the worker at the time 
of death. 

‘“Compensation is paid to an invalid child without regard to age, until the child ceases to be an invalid. 


CAW — GM 

Legal Service Information 
Phone: 433-4242 


Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeperson 

Now that the 4th steps have been 
heard, I will now be able to concentrate 
on the backlog of second steps. So far, 
the committeepersons have been very 
patient with me, 
even though the 
membership has 
been asking them 
the status of their 
grievances. At the 
time of writing 
this article, we 
have heard thirty 
grievances at the 
second step from 
the zones of Mike 
Johnston, Gary 
Head, Gene Weber, and Doug Imrie. Of 
these grievances thirteen have been re¬ 
solved at second step, one was with¬ 
drawn without prejudice, ten are going 
to be answered by the company, and 
three have been referred to labour Rela¬ 
tions pending the outcome of a 4th step 
grievance against per diems. 

Presently I have second step meetings 
set up to hear another thirty grievances 
from the zones of John Grills, Mike 
Johnston, Doug Imrie and Ken Oneil. 
The only two zones I have not men¬ 
tioned is Gary Malloys and Paul Beau¬ 


monts. Between these two 
committeepersons, we are looking at 
another fifty grievances to be heard at 
the second step. A large majority of 
these grievances are out of the Truck 
Plant and could very well be resolved 
through our on going discussions with 
the Truck Plant Management. 

To say that I have been kept busy 
is definitely an understatement. I have 
still managed to get into all the plants, 
but have not been able to spend as much 
time talking to the tradesperson as I 
would like to. 

4TH STEPS 

As I mentioned earlier, the fourth step 
grievances for District 10 were heard on 
April 10th and April 11th, 1989. The 
fourth step is the National Union’s 
step of the grievance procedure. Our 
National Rep. is Pat Clancy and he did 
an excellent job arguing the 4th steps. 

When grievances reach this step of 
the procedure, the company and the 
union go strictly by the book. If the 
grievance is not a violation of the master 
or local agreement or their interpreta¬ 
tion, the grievance could get withdrawn 
without prejudice by the National Rep. 
Pat Clancy or referred back to. the plant 
for resolution, after discussing the griev¬ 
ance. 


If the National Union feels the griev¬ 
ances have merit, he will request the 
company to answer them. It would again 
be up to the Nation Union whether the 
grievance be slated for Arbitration or 
withdrawn without prejudice, once they 
have been answered. 

There were many grievances resolved 
by the company with pay, on the basis 
the grievances be withdrawn without 
prejudice by the Union. The fourth step 
meetings were attended by the compa¬ 
nies central Labour Rep., Area Labour 
Rep., and a Divisional Labour Relations 
Rep. From the Union we had Pat 
Clancy National Rep., Tom Hoar 
Plant Chairperson, Brian King 
Skilled Trades Chairperson and my¬ 
self Pat Blackwood as District Com¬ 
mitteeperson. 

You will be hearing shortly from your 
Committeeperson, myself or Brian King 
what happened to your 4th step griev¬ 
ance. I learned a lot from these fourth 
steps and will definitely be passing what 
I learned on to our committeeperson. 

There is no doubt, that the first step 
with the employee and the commit¬ 
teeperson is where grievances can be 
won or lost. It is very important that the 
employee give the committeeperson all 
the facts, that pertain to the grievance. 


When a fourth step is heard sometimes 
eight months down the road, these 
facts can certainly make or break a 
case. 

Pat Clancy has committed to Tom 
Hoar to be in for fourth steps on a more 
regular basis. I am sure that if our 
Skilled Trades Committee continue to 
work together, we will only improve 
the representation for you the member¬ 
ship. Remember, if you have a problem 
big or small, first see your supervisor, 
then call your committeeperson. 

“GOOD LUCK” 

We recently had one of our Alternate 
Skilled Trades Committeeperson quit 
General Motors to begin a business of 
his own called “Automated Lifestyles” 
based in Pickering. I wish Robert Lu- 
gossy the best of luck in his endeavors. 
(416-428-2000) 

DISTRICT 10 DANCE 

The District 10 dance was held on 
April 15, 1989, and although I had rela¬ 
tively a short time to organize it, the 
dance was a complete success. I would 
like to thank all the committeepersons 
that got out and sold the tickets and a 
special thanks to Jim Campbell and 
the staff at the Hall, for all their assist¬ 
ance. The Ladies Auxiliary did an excel¬ 


lent job as always, and I would like to 
thank the retiree’s who worked the bar 
and ticket sales. The D.J. John Ander¬ 
son, did a fine job with the music and 
kept the people dancing all night. Fi¬ 
nally I would like to thank John Scanlan 
for arranging the music and liquor sales¬ 
person. 

NORTH PLANT MAINTENANCE 
LEAGUE 

Opening day is May 13, 1989 and 
again this year we have a whole sched¬ 
ule of events including a presidents tour¬ 
nament, Stapleford tournament and 
closing day banquet on September 23, 
1989. The fees this year are regular — 
$50.00, retiree — $30.00. Tickets may 
be obtained from John Tran — Financial 
Secretary, Pat Blackwood President, Bill 
Adams — Vice President, Jim Oke — 
Match Play Captain, or Norm Kerr — 
Handicapper. 

In closing I would like to express my 
sympathy to the family of Gord Wilcox. 
Gord will truly be missed by all his fel¬ 
low workers and friends in the plant. 

Remember my pager number is 1- 
551-0860. This is a toll free number and 
you must leave a 10 second message. 
The messages are automatically re¬ 
moved every hour, so if I don’t reply, try 
again. 
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Issues of Today 


By Larry O’Connor 

Today, there are many important prob¬ 
lems facing the labour movement. We 
are faced, for example, with manufac¬ 
tures that pick up and close factories to 
relocate where the incentives and wages 
best suit the shareholders, without con¬ 
cern for the workers or community. We 
face health and safety issues that should 
be unheard of in this country, for exam¬ 
ple, last year a thirteen year old girl in 
Newfoundland that lost several fingers 
working in a fish packing plant only to 
be later fired without compensation. We 
must deal with the need for more immi¬ 
gration into this country to adequately 
sustain our population, and we must 
face greater human rights issues which 
are the result of more immigration. The 
environment is an issue that needs to be 
addressed, can we possibly negotiate 
saving the environment for our child¬ 
ren? The government seems to forget the 
working class in the country. Can the 
union awake the politicians to their 
needs? Education is a growing concern 
of the labour movement, within the 
movement and beyond it. 

The problem of education is what I 
shall address and its importance to the 
labour movement. We can offer week¬ 
end workshops and create learning 
centres like the Family Education Centre 
in Port Elgin, but will this solve all our 
problems? I think not! By educating our 
membership, we can eliminate many 
needless problems in the workplace, but 
the media paints the labour movement 
like the main cause of many problems 
of the day, like inflation is caused by 
high wages. 

To focus on one educational issue, let 
us look at the school system. Our child¬ 
ren are being taught in a school system 
that does not adequately explain the la¬ 
bour movement. In a country with a lit¬ 
eracy rate of 99%, it should be noted 
that 4.5 million Canadians have less 
than the equivalent of a grade 9 educa¬ 
tion. Why is it that more kids quit school 
before graduation every year? Surely we 
cannot keep our children in school any¬ 
more than we can keep illegal drugs 
from them. Could we perhaps keep them 


in school by offering a more complete 
schooling in the “Real World”? After 
graduation most of them will join the 10 
million working Canadians, paying 81% 
of all federal taxes in this country. We 
must soon realize that our children are 
the greatest asset in the world. 

Why should our children be told, who 
we are and why we organized. With or¬ 
ganized labour numbers reaching to 4 
million people or approximately 40% of 
the labour force, they have a right to 
know. During the last 50 years many 
gains and benefits in this country were 
the result of organized labour struggles. 
This important history is being over¬ 
looked too often, for instance, workers 
compensation; for when a worker is in¬ 
jured on the job. Our economy and the 
international monetary systems are in 
the hands of multi-national giants, and 
our governments have given these cor¬ 
porate giants a free hand in how they 
deal with our resources. It is the working 
class that have suffered most, and it is 
the working class that needs to unite to 
oppose these injustices. 

We cannot rely on the media to get 
our point across for often the media has 
a chance to tell of the injustices but the 
truth gets distorted. For example, the 
Fleck closure where people were losing 
a $7.00 per hour job to a corporation 
that showed a growth from $6 million 
per year, to $60 million per year in just 
ten years. Or for example, the issue of 
Free Trade and how we are forced to 
compete with corporations that exploit 
the environment and their labour force 
without a second thought for the damage 
it causes. In this country, as opposed to 
the United States, we have some laws 
to protect the environment, minimum 
wage laws in all provinces and health 
and safety legislation in many work¬ 
places. 

We must educate school aged Cana¬ 
dians about these problems before they 
enter the work force. While they are still 
in school they are more open minded, 
and this information might help to form 
their own opinion. By the time they 
reach 25-30 years of age, the media that 
has influenced them and their peers will 


Zone 62 Report 



By RON CARLYLE 
Alt. Committeeperson and (GM 
Unit) Executive Member 

And of May 1, 1989, 12 people that 
are on indefinite layoff are supposed to 
be recalled, many now are reporting 
daily. Also students are being considered 
for the summer, 
b ut no student 
shall he hired un¬ 
less all laid off 
employees are 
back working. 

Why has our 
area manager 
been screaming 
for more people 
daily to fill the 
vacant applicants 
he needs in our 
Zone? With 135 people out on the street 
for the last year would it not be reason¬ 
able to have brought these employees on 
board back much sooner than they did? 
I guess the company would rather pay 
people time and a half to double shift 
than pay regular time. No wonder their 
over budget on wages vs. production. I 
really wonder who makes these bone- 
head decisions (makes you wonder if 
they can balance a cheque book let alone 
run a car plant). 

FAIRNESS? THINK ABOUT IT 

To the employees who are working 
excessive double shift overtime and the 
supervisors who are letting them get 
away with it. Do you think it’s fair? I’m 
talking about individuals who are work¬ 
ing 20 — 48 hours of double shift over¬ 
time a week on a regular basis (and don’t 
think it’s not happening, it is). Just ima¬ 
gine yourself being laid off for a one 
year period (which several people just 
had) and only collecting UIC Benefits, 
no SUB, wouldn’t you be mad knowing 
someone was taking your job on over¬ 
time? Think about it, can you justify the 


reasoning of it? I can’t. Maybe we as 
Trade Unionists should constantly put 
pressure on the company at all times 
reminding them of cases of excessive 
double shift overtime, while having 
members laid off. I’m sure the Labour 
Board would be interested in knowing 
about these transitions. Don’t get me 
wrong, we all like a little extra gravy 
here and there but enough is enough. 

HOLIDAYS 

Our holidays have been changed to 
the first two weeks of August. Still no 
word on additional time off for 
changeover adjustments. 

AROUND THE AREA 

For the upstairs door line a washroom 
has been slated and confirmed for the 
south end. This work is to be done dur¬ 
ing the summer downtime. Both he and 
downstairs lunch areas should now have 
been completed with fridges and micro- 
waves in each. 

WHAT’S IN A PRICE 

Can anyone explain to me why Gen¬ 
eral Motors prices the Buick Regals 
$1,200. higher than the similar cars 
made at Ford and Chrysler? These car 
companies pay their employees the 
exact same wages and benefits as GM 
does, but for some reason there is that 
price differential. 

Now take in account trade in valves 
on GM products of this nature are 300- 
400 dollars more, who gets the other 
800-900 dollars. When the average per¬ 
son goes shopping for a car one of the 
first things they look for is the price, 
with a sticker price of 1,200. dollars 
more, I wonder which car they will buy. 
Can’t the marketing people, engineers 
and top brass who run this ship do a 
better job on pricing before we all sink 
on their reasoning. 

With all the carry on happening in our 
zone, have a good long Victoria Day 
Weekend. We all need it. 


tell them what to believe, what opinions 
to hold, and who to elect. They won’t 
even realize it has happened, just as the 
working class today continues to elect 
corporate influenced governments. Are 
these young Canadians told, for inst¬ 
ance, how 50% of the economy in this 
country is controlled by nine families? 
That the twenty-five richest corporations 
have more revenue than twenty-five of 
the poorest countries of the world? Our 
children must be made to realize the im¬ 
mense power that united labour must 
have to do battle against the giants they 
face. 

We have been faced with human 
rights issues in the past, by studying our 
errors, they may be able to deal with the 
problems facing new Canadians today, 
with more compassion. With a more 
evenly balanced education offered in 
our schools, our children will realize 
that most problems are old problems 
with a new twist. When a union goes on 
strike for improved benefits, the media 
blames the union, until a settlement is 
reached. The people running the presses 
are also subject to the same labour dis¬ 
putes, but they do not have ownership 
of the presses. When the teachers go on 
strike for smaller class numbers, the 
media accuses the teachers of not caring 
to educate the children. The students re¬ 
alize that they put a lot of unnecessary 
effort into their school days, but the 
press is telling their parents it is not so. 

We must go into the schools and ex¬ 
plain our union goals. They must be told 
that we represent main stream Cana¬ 
dians like their parents. When almost 
half of them will have to work for some¬ 
one else, they must be prepared to stand 
up for their collective rights. When they 
elect governments that are going to leg¬ 
islate all their working lives they have 
to be shown what their interest are, and 
how to vote for them. With the broad 
base of trade union knowledge con¬ 
tained in the labour movement, why 
don’t make use of it by taking an active 
part in our communities and schools. 
Many of labour’s struggles have long 
been forgotten by educators and his¬ 
torians. 

Many people do not realize the im¬ 
portant part that the labour movement 
and the ordinary workers have had in 
Canadian History, because it is usually 
written as the history of great men, or 
great events. Yet some of the struggles 
they faced decades ago are still being 
met, like white collar workers face try¬ 
ing to organize. Many new Canadians 
must work under conditions that most 
thought were long ago eradicated. I 
grew up in a blue collar home with 10 
children, when my father was laid off 
from the factory he worked (for 18 
years), he was told he would get a small 
pension at age 65. Many people face 
similar problems, and the stress in the 
workplace is more than most realize. 

If we can tell the youth of today what 
lies ahead for them, then perhaps a bet¬ 
ter educated electorate will be the result. 
We can shape the future by being honest, 
open and guiding of our children. If we 
educate our children in the history and 
problems of the labour movement they 
will be able to understand the problems 
the future may hold for them. 


S&A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1-800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 


Union Rod and Gun Club 
Annual Championship Trap Shoot 
Sunday, May 7,1989 
10:00 A.M. - 3:00 P.M. 

Rain or Shine 

Lewis System Used in Scoring 
50 Bird Shoot 

Newcastle Property 
Northeast of town 
Concession #3 
Lot 23, Clarke Township 

Plan to attend 
All trap shooters welcome! 
Mother and kids always welcome 
Trophies to winners 


PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Ketlock: 655-3906/ln-Plant: 725-1759 or 644-3723 
Doug Cameron: 725-1668/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Characteristics of Alcohol 


By DOUG CAMERON 
Substance Abuse Rep. 

Alcohol has a great many short an 
long term effects, physical, social, and 
psychological. For our purpose, three 
major effects are most important to un¬ 
derstand: A) Alcohol is a central nerv¬ 
ous system depressant. Therefore it’s 
immediate effects at low to moderate 
dosages are attractive especially if we 
are nervous, upset, tense, worried. 
B) Alcohol is tolerance producing and 
addictive. If we use alcohol regularly, 
it’s effect will decrease, and we will 
need to drink more to feel the same at¬ 
tractive results. 

Therefore, our dose level has a ten¬ 
dency to increase, popularly known as 

“being a man” and “holding your 
liquor”. 

As our tolerance and dose level in¬ 


creases, our bodies adapt to the presence 
of alcohol. 

If we do not drink at this point, we 
experience physical illness known as 
withdrawal, i.e. we get tense and anxi¬ 
ous, we may be nauseous, tremble, have 
chills or hot flashes, see or hear things. 
In extreme cases we can have seizures, 
and die. 

The effects of alcohol are dose related 
1-2 drinks per day average does not ap¬ 
pear to be harmful, and may be associ¬ 
ated with lower rates of heart and 
circulatory problems. 

3+ Drinks per day are associated with 
increasing incidence of physical, social, 
psychological, work, financial, family 
and legal problems. 

The more we drink the more risk we 
are taking that problems of some kind 
will occur. 


These characteristics of alcohol make 
it, potentially, a very hazardous drug. 

Because it’s initial effects are attrac¬ 
tive, we can become dependent on it to 
get us through tense, unpleasant times. 

Because it produces tolerance, we 
tend to increase the amounts we use 
without noticing. 

Because it is addictive, we can reach 
a point where not having alcohol pro¬ 
duces illness, we have to drink. 

Because the effects are dose related, 
the more tolerant, dependent, and ad¬ 
dicted we become, the greater the 
danger of harmful consequences. 

Because all these things happen at the 
same time, drinking problems tend to be 
progressive, to get worse with time. 

Remember if you have a problem call 
your Substance Abuse Rep. 
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FOR SALE 


3 MONTH OLD NORDIC 3 forced air 
electric furnace Model EF-15. Best offer. 
Call: 987-1404 

DELUXE TROLLING ROD holder, 3-step 
portable boat ladder, seat, tiedown, strap, 
rubber hose for Mercruise, A-day tank, 40 
h.p., brand new. Call: 725-9214 

12-FT. ALUMINUM cartop boat. Good 
condition. $450. Call: 728-3646 

IMITATION FIREPLACE, all brick, 72” x 
43”. New condition. $300 or best offer. 
Call: 728-4596 

73 MONTE CARLO rally rims. Best offer. 
Call: 434-7262 Shift #2 

70-72 CHEVELLE PARTS. 70 Grill, black 
dash, B-R seats, R-L doors, T-Lids. R- 
Bumper. 8-ft. aluminum truck cap. Best 
offer. Call: 987-5591 

1982 BLACK TRANS-AM, P.S., P.B., T- 
roof, spoiler, rear defogger, automatic, 
30,000 km. Call: 725-6357 

1980 Z28 CAMERO 350-4 barrel am-fm 
cassette & booster, excellent condition. 
1979 yz 250 Yamaha. Excellent shape 
$500 or best offer. 1973 Ski-Doo 340 
T.N.T. Silver Bullet. Excellent shape. 
Need track - $200. Call: 1-786-2968 

1982 HONDA 650 CB, wine colour, 
14,000 km. Excellent condition. $1,600 or 
best offer. Call: 725-9885 

1988 GMC struck box. Call: 1-705-745- 
7162 

I6V2-FT. BOWRIDER BOAT, 75 h.p. out- 
board, tandem axle trailer, life jackets, 1 
set skis. $4,900 complete. Will separate, 
or best offer. Call: 705-652-6238. N20 
Part Building, Shift #1 

19-FT. TRAILER, sleeps six, fridge, stove, 
furnace, 3-piece bath. Includes shed and 
dishes. $3,800 or best offer. Cedar trees 
for hedges, white birch, spruce, pine. 
Call: 705-944-5422 or 705-745-1293 

BOX TRAILER, 3 x 7, 1,200 lb. axle, 
$625. Browning BDI 308, leaver action, 
Tasco 3x9 Omni view scope, 2 sets of 
mounts. $700. Call: 705-944-8972 

MOTORHOME. 22’ GLENDALE, 1976, 
with Dodge chassis, 360 motor, low miles, 
recently tuned, $12,900. Certified. Call: 
Hampton 263-2011 

COLEMAN 3-BURNER propane stove 
with oven. Ideal for camper or boat. Ask¬ 
ing $145. Call: 728-3071 

1983 SUZUKI 650 TEMPTER, motorcy- 
cle. Low mileage. Driven easy. Snell ap¬ 
proved helmet included. $2,000 certified. 
Call: 576-6642 

1978 BONAIRE HARDTOP tent trailer for 
6. Sink, stove, icebox, canopy, dining 
tent, portable toilet. $2,800. Call: 576- 
5969 

PINE COLOUR DOUBLE BED, head- 
board, bed frame, box spring, mattress, 
night table, light deck. $225. BMX bike, 
16”, $10. 2 ride-em bikes, $5. Call: 579- 
4452 

1 R/C ELECTRIC BOAT. 1 N gauge train 
set. Radar detector. Call: 579-1194 

YAMAHA TT 250 dirt bike. $990. 78 Ford 
Mustang, $1,000. ’80 Olds Omega, V-6, 

2-door, $2,200 or best offer. Call: 576- 
2323 

1987 PONTIAC FIREFLY, 2-door, auto- 
matic, AM-FM stereo cassette, real gas 
miser. Asking $5,700. Call: 668-8022 

BOYS 20” RMX BIKE, in good condition, 
asking $50 or best offer. Scooter, good 
condition. Asking $30. Call: 623-9588 

FOUR 15” 6-STUD chrome wheels with 
tire. Also 6’ fibreglass cap. Excellent con¬ 
dition. Each asking $200. Call: 434-7584 

HOUSE, ALL-BRICK 3-bedroom bunga- 
low on large lot in Bowmanville. Finished 
basement and in-law apartment. 
$183,000. Call: 623-2767 or 623-7227 

2 INDOOR COACH LAMPS. Black. 1 
ceiling mounted. 1 wall mounted. Like 
new. $12 each or 2 for $20. Call: 728- 
8229 

COUNTRY BUILDING LOT. Lindsay 
area. County Rd. 18. $53,000. Call: 1- 
705-324-8154 Shift #1 

1981 HONDA 75F, 15,000 miles. $975. 
1985 Honda 750 Shadow, 5,000 miles. 
$2,200. Call: 725-1800 

EVINRUDE 40 H.P. OUTBOARD, electric 
start. Asking $200. Call: 725-9809 

VIKING REFRIGERATOR, approx. 5 
years, like new, manual defrost, asking 
$325. Children’s high chair. $15. Booster 
seats. $15. Call: 725-4664 or 571-6873 
evenings. 


ONE SEa SCOUT uniform, includes 1 
Sea Scout shirt size 14-14V2.1 Sea Scout 
cap & 2 Sea Scout scarfs, 1 Sea Scout 
belt. Also pool sandfilter Vz h.p. Call: 728- 
9633 

1987 CAVALIER Z-24, red, A-1 condition. 
Low mileage. Asking $12,400 certified or 
best offer. Call: 728-5070 

USED SLIDING WINDOWS. 10-piece. 
31” x 36”. 7-piece, 26” x 36”. 4-piece, 17” 
x 36” (bevelled). Call: 728-1502 

TRAILER 1985 SKYLARK 35-ft., 1 tip- 
out. Call: 434-6724 or 433-5058 

BUDGIES. Call: 623-4877 

2-STOREY, 3-BEDROOM, ensuite, 
central air, finished rec. room, double gar¬ 
age, fireplace, all verticals/venetians. 50- 
ft. lot. Sept, closing, $206,900. Call: 579- 
1095 

’76 PONTIAC LEMANS, one owner, 4- 
doors, 350, V8, auto., running excellent, 
lots of new parts, cheap transportation. 
$600 as is. Call: 725-7249 

QUEEN SIZE NIAGARA Cyclo-Matic mo- 
tion bed, excellent working order. One- 
piece motion, adjustment and message. 
$1,259 new. Asking $600 firm. Call: Oak- 
wood 1-705-953-9036 Shift #1 

350 TURBO AUTOMATIC with shift kit 
and high stall converter. Also 1980 Z-28, 
excellent shape, 4-speed, original paint. 
Call: 725-7249 

1978 16’ CRESTLINER BOWRIDER, 90 
Merc, and trailer. Very low hours. Imma¬ 
culate condition. Asking $5,000. Call: 
723-7656 

WASHER/DRYER, $450 pair. Stove. 
$,175. Bedspread/matching drapes. 
Queen size spread with 2 pillow shapes, 
drapes, 150” wide x 76” long. Brown, $85 
set. Call: 725-1319 

ALUMINUM PATIO DOOR, in good con- 
dition, brown, six-feet wide. Asking $250. 
Call: 725-9387 

2 VAN OR TRUCK bucket seats. Pas- 
senger seat swivel. Cream colour cloth 
and leather. $100 for both. Call: 723-0464 

’81 CHEVETTE, 90,000 miles, standard, 
four door hatchback, new radiator, brakes 
repairs, recent tune-up. $1,800 negotia¬ 
ble. call: 725-7705 

16’ CRESTLINER BOAT, motor and 
trailer. 25 h.p. Evinrude motor with elect¬ 
ric start and steering. $3,000 or best offer. 
Call: 416-436-5123. Leave message. 


CONTEMPORARY STYLING living room 
set, sofa and chair, beautiful print, peach, 
light rust. Excellent condition. $350. Call: 
725-0803 

1982 CAVALIER, 4-cylinder, standard, 2- 
door, AM-FM stereo, new clutch and re¬ 
built trans. Call: Port Perry 985-7149 

PORTABLE WOOD CLOSET, height 72- 
inches, length, 48-inches, width, 24 in¬ 
ches. Very good condition. $50. Head- 
board, off-white, 39”, $15. Call: 723-9636 

PRIVATE, HOUSE, assume mortgage, 
$9,751. 3-bedroom, 2-storey, $165,900. 
For viewing call: 666-9539 Daud. 

BEAUTIFUL BEDSPREAD, size double, 
almost new. $30. Call: 725-0803 

1973 STEURY HARDTOP tent trailer, 
sleeps eight. 3-burner stove, fridge, fur¬ 
nace, fair condition. $800 or best offer. 
Call: 725-4562 Shift #1 

1986 YAMAHA 1100 VIRAGO, red and 
black with gold chrome, saddlebags and 
helmet included. 4,300 km. Call: 666- 
3786 

12 H.P. JOHN DEERE garden tractor, with 
mower and snow blower, $2,500. Excel¬ 
lent condition. Also fridge, $200. Stove, 
$100. Call: 623-2328 
76 GRAND LEMANS, 4-door, 8-cylinder, 
P.S., P.B., tilt, motor and transmission 
good. Runs good. $300 firm as is. Call: 
263-8506 

KASSINGER BUILT 3-bedroom on quiet 
street in N/E Oshawa. Large private lot 
backs onto park. Many features. 1094 
Beaufort Ave. Best offer over $195,000. 
Call: 725-5985 

60-WATT PIONEER RECEIVER, Pioneer 
direct drive turntable, Fisher cassette 
deck, 3-way speakers. $350. Call: 576- 
4462 

16’ CRESTLINER, 1976 Bowrider, 70 h.p. 
Johnson, trailer, 4 lifejackets, tank, pad¬ 
dles, trolling motor bracket, full-top, 
sleeper-seats, $4,950. Call: 983-5168 

HEAVY-DUTYTRAILER, dual wheels, hy- 
draulic brakes, was used for hauling truck 
for tractor pulls. $3,000. Call: 728-1796 
after 4 p.m.. 


SAILBOAT, 13V2-FT., great starter, $400. 
Snowmobile/utility trailer, 5.9’ x 8’, $300. 
Eureka backpack tent, $125. (Reg. $325). 
Call: 1-705-939-2078 

3-BEDROOM DETACHED HOME, 
finished basement with spare room, also 
3-piece shower room, above ground pool. 
No agents please. Call: 723-8422 

LOVE SEAT, LIKE NEW, brown/beige, 
$200. New spare tire, 1983 Pontiac, $25. 
Ladies st. bike, like new, $50 or best offer. 
Call: 668-0960 after 5 p.m. 

1976 HONDA GOLDWING, 1000 CC. 
33,000 miles. Just tuned up, Windjammer 
and saddle bags. $1,200. Call: 576-8135 

1985 NIGHTHAWK MOTORCYCLE, 
750S, excellent condition, 20,000 km., 
loaded, $2,000 certified. Kenmore porta¬ 
ble sewing machine, good condition, 
$100. Call: 728-9950 

GARDEN HOSE, downhill skis. Ping 
pong table. Tennis racquet. Call: 728- 
5518 

COPPERTONE FRIGIDAIRE FRIDGE. 
No scratches. Good condition. Suitable 
for cottage. $100. Bar and Stool, never 
used, $50. Call: 725-1496 

LIVING ROOM SUITE, dining room suite, 
2 end tables, lamps, 21” colour T.V. Book 
shelves. Ping-pong table. Lawn mower. 
Call: 728-9073 


1976 PONTIAC CATALINA station 
wagon. 45,000 miles, new tires. As is. 
$1,150 or best offer. Call: 728-3220 

'87 FIERO GT, 28,000 km., 6-cylinder, 5- 
speed, loaded, immaculate condition. 
$12,800. Call: 728-5705 

HONDA NIGHT HAWK 650, candy apple 
red. 5,000 km. Mint shape. Asking$2,700. 
Call: 433-2945 

1988 TEMPEST LE, Met. blue, air, tilt, 
cruise, 28,500 km. Excellent condition, 
$12,500. Many limited editions — Rom¬ 
ance, Deaville, Fleury etc. Call: Bowman¬ 
ville 623-1680 

REESE HITCH, COMPLETE, including 
receiver, almost new. Call: 725-0803 

1987 FOUR WINS SUNDOWNER, 21’"5^ 

205-V6 Mercruiser, cuddy cabin, fully 
equipped for salmon fishing. Extreme 
mint shape. 1988 custom tandem trailer, 
brakes. Call: 427-1223 or 436-0994 

ALMOND DISHWASHER, 4 years old, 
portable, $150. Tergal living room drapes, 
$20. Artificial fireplace, $20. Desk, $35. 
Call: 723-3690 

MODEL 12 WINCHESTER pump shot- 
gun. Also S.S. 12-gauge. 2 — 22’s. Call: 
576-2895 

IMMACULATE FULL SIZE truck cap. 
$300 firm. Call: 705-277-3365 

DOUBLE KITCHEN SINK. Stainless 
steel. $20. Call: 725-1317 

SAILBOAT, HOBIE 17’, loaded. Price in- 
cludes extra sail & trailer with sailbox, 
$7,295. Bicycle, Empire professional. Ex¬ 
cellent condition, $150. Call: 576-4900 

1985 LIONEL HARDTOP CAMPER, 
sleeps 6, 3-burner stove, icebox, awning, 
used only 4 times. Good as new. $4,100. 
Call: 666-4433 

14’ SUNRAY, 50 H.P. Mercury, 4-cylinder, 
trailer, full top and extras. $4,750. 21-ft. 
Rambler trailer, excellent condition, 
$4,500. Call: 576-9591 

LAWNMOWERS. 4-CYCLE Briggs & 
Stratton. Tecumcie, Lawn Boy with grass 
catcher. $65. Call: 723-6206 

1986 YAMAHA 1100 Virago, red and black 
with gold chrome. Soft luggage and hel¬ 
met included. Call: 666-3786 

TRUCK CAMPER, great shape, all fibre- 
glass, fridge, stove, sink, bathroom, hea¬ 
ter, sleeps many. $3,300. Call: 640-7357 

1980 VOLARE 6-CYLINDER, good run- 
ning condition, $200 as is. 4-speed GM 
tranny, complete with clutch assembly, 
$150. 2 GM auto trannies. $75 each, call: 
728-4540. 

’80 CHEV WAGON, good condition, low 
mileage. Certified. $1,300. Call: 683- 
3269 

HIMALAYAN AND PERSIAN kittens. 
Registered CCA/CFA. Breeder quality. 
Also make adorable pets. $300 and up. 
Call: 576-3894 

’84 CAMARO, V-6, 5-speed, hatchback, 
charcoal, mint condition, low miles, no re¬ 
pairs needed. Call: 705-742-1038 

TRUCK CAP, 26” FIBROBEC, 3 sliding 
windows. Mint condition. Cost new $950. 
Sell $500 firm. Full size, cream. Call: 705- 
799-6110 


KITCHEN CUPBOARD, very good condi¬ 
tion. Hood, fan included. Kitchen window, 
44’ x 39”. Reasonable price. Call: 723- 
6826 

’86 SUNBIRD, P.S., P.B., AUTO., AM-FM 
stereo cassette with digital clock. 49,000 
km. Excellent condition. Asking $5,950 or 
best offer, certified. Call: 728-9608 Tom 

17-FT. GLEN TRAILER, sleeps 6, fur- 
nace, toilet, fridge, stove, 2 propane 
tanks. $3,500.1977 Pontiac Firebird, 305, 

4-bl, 2-door, auto. $1,000 as is. Call: 433- 
2114 

HARROWSMITH FIREPLACE insert. 
Capable of heating entire house. $600. 
Call: 416-786-2377 

GOOD CONDITION, insulated Winne¬ 
bago cap for full size truck. Wood 
panelled with light cap level with cab, 
$350. Call: 416-987-5097 

GAS HEATER and pool pump. Call: 725- 
2774 4 p.m. to 7 p.m. 

BARN BOARDS. 10’ long,, and other 
lumber. Call: 728-3408 

12-FT. FIBREGLASS BOAT, 7.5 Honda 
outboard motor and tank. Must be seen. 

Call: 728-9834 

1986 VT 1100 SHADOW, black, bought 
new in 1988. 3,000 km. Still under war¬ 
ranty. 2 helmets. $5,600 or best offer. 
Call: Keith 571-6803 

1987 DORAL COLT, 15’ Bowridge, blue/ 
white, 70 h.p. Johnson, power trim, AM- 
FM cassette, 2 tops, 2 sleeper seats, 
bilge pump, low hours, $10,000 or best 
offer. Call: 723-9831 

1988 BONAIRE, PARK MODEL, 33’ tip- 
out, fridge, stove, oven, forced air fur¬ 
nace, 4-piece bath, sleeps 8, shed, deck, 
25’ awning. Located at Gores Landing 
Marina. $19,900. Call: 728-9831 

LAWN ORNAMENTS. Sylvester, Tweety, 
Bluejays, Garfield, Daffy Duck, Woody 
Woodpecker, Spinning Legs. $13. Baby 
sets, 3-piece, $15. Call: 725-9390 

RAISED BUNGALOW, N.W. OSHAWA, 3 
+ 1 bedrooms, greenhouse kitchen to 
deck, large family room & fireplace, built- 
in garage & more. $197,500. Call: 571 - 
1960 

1985 DORAL CAVALIER, mint condition, 
Aft cabin, stove, fridge, head, shower, hot 
water tank, sleeps 6 comfortably, many 
extras. Asking $33,900. Call: 433-2966 

WOODS DINETTE TENT, 11’ 11” x 8’ 9”, 
$150. 2 Nash aluminum awnings, white/ 
brown stripe, 1 6-ft., $60,1 4-ft., $40. Alu¬ 
minum storm window, 48” x 36”. $25. 
Call: 725-1549 

35’ TRAILER. 1978 Traveliner with tip-out. 
Excellent condition. $9,500. Call: 433- 
7008 

KENMORE FROST-FREE refrigerator, 17 
cu. ft. White, 3Y2 years old. Asking $695. 
Call: 985-4232 

TROPICAL DISCUS FISH. Available in 
red and turquoise. Call: 668-1146 

1981 OLDS CUTLASS SUPREME, 2- 
door, excellent condition. Brown. $3,500 
certified or best offer. Call: 623-1678 

1987 GMC SAFARI mini-van, SLE model, 
8-passenger, loaded. $15,500. Call: 263- 
2688 

TWO FRONT ROOM matching lamps. 
Also one pole lamp. All bulbs included. 
$25. or best offer. Call: 579-9208 

23.5 REFRIGERATOR, DELUXE feature, 
$500. Inglis white built-in dishwasher, 
$150. Kenmore white stove, $150. 
Drapes, various sizes. Swivel rocker, 
$150. Call: 571-2818 

ELECTROHOME 26” CONSOLE colour 
T.V. Good condition. Negotiable. Set of 
spoke wheel discs to fit 14-15” wheels. 
Still in box. V2-price. Call: 725-3780 


12’ALUMINUM BOAT. Harbour Craft. 
Call: 579-0000 

1975 PROWLER HOUSE TRAILER, 29- 
ft., sleeps 8. Fully loaded, shed, deck, 
awning included. On lot in Havelock. Must 
sell. Call: 579-3593 

FRIDGE AND STOVE. Almond. Call: 
728-5770 

TO GOOD HOME. Blue Abbysinian male 
cat. Call: 725-1317 

SEARS ROLLER BOAT trailer, tilt bed, for 
16-17-ft. boat. A-1 shape. Spare tire. Call: 
427-3198 

EXCELLENT CHEVETTE motor with as- 
sorted parts. Call: 723-9911 

’77 CAPRICE CLASSIC, loaded, air con., 
excellent condition, no rust. 100,000 orig. 
miles. Asking $1,000. Call: 571-5180 

BOYS 20” BMX BIKE, $50. Atari and 
games, $55. Call: 725-8847 

SINGER PORTABLE electric sewing ma¬ 
chine, in wooden case. Ideal for cottage. 
Call: 723-7720 after 4 p.m. 

HEAVY-DUTY BOX TRAILER. Asking 
$375 or best offer. Call: 725-2081 
EXCELLENT ENTRANCE DOOR, 81 W 
x 33%”, deluxe hardware, $150. H.D. 
white aluminum door, 81Vfe x 33 3 /4”, hard¬ 
ware, $150. Call: 725-7538 

15-FT. WILKER GALAX IE boat, 75 h.p. 
Evinrude, includes 5-gallon gas tank, 
paddles, anchor, bilge pump, compass, 
spotlight, bumpers. Asking $5,700. Call: 
705-799-5948 

1979 PONTIAC PARISIENNE. One 
owner. Good condition. Best offer. Call: 
725-9067 

7.5 H.P. OUTBOARD MOTOR, Gamefi- 
sher (Sears) with tank. $600. C.B. radio, 
40-channels, Upp.Low. S. Band base. 
$200. Call: 683-3855 

32-FT. WOODEN EXTENSION ladder. 
Best offer. Call: 433-4259 

OAK DARK DROP leaf table, 33” x 60” 
with two oak chairs. $375. Men’s right 
hand golf clubs with bag. 7-piece set, 
$65. Call: 723-3620 

1977 TRAVELINER ROVER, 16’ dual 
axle, lightweight model, tows easy with 
V-6. Loaded, sleeps 5 comfortably. Imma¬ 
culate. Must be seen. $3,600. Call: 
Whitby 666-2155 

ALUMINUM WINDOWS plus storm. Best 
offer. Call: 576-0751 

1986 CHEVETTE 2-DOOR automatic, 
gray exterior, red interior. Radio & 
cassette. 51,000 km. Excellent condition. 
Asking $5,300. Call: 728-5532 

FRIDGE, SIDE-BY-SIDE, 21 cu. ft., gold 
colour. Stove, 30” self clean. Organ, dou¬ 
ble keyboard, rhythms. BMX type bike 
20”. A-1 condition. Best offer. Call: 623- 
2765 

BEAUTIFUL SWEDLER maple trees. 
Various sizes. $1.50 per foot. Call: 728- 
2098 

BICYCLES. GIRLS 5-8 year old size. 
Electric heaters, 500-1500 watt Beau- 
kamp, $45. Black & Decker, $30. Pine 
coffee table, end tables, lamp. $165. Call: 
723-7277 after 4 p.m. 

1979 28’ TRAVELINER TRAILER, sleeps 
six, double sink, four-burner stove and 
oven, fridge and freezer, 4-piece bath, 
awning. $8,500. Call: 430-6720 

GIRL’S 16” BICYCLE with training 
wheels. Excellent condition. $50. Large 
fold-down couch. Good for cottage. $40. 
Call: 668-7419 

24” WHITE G.E. STOVE, in good working 
condition. $100. 1 pair ladies white golf 
shoes, size 9V2 new. $50. Single French 
door, 30” x 78”. $50, Call: 668-4929 
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Right here for you! 
right in the 
heart of 

G M territory 


GM family program available 
Call or come in for details 




266 King St. W. 
Oshawa, Ontario 436-1500 


DO IT YOURSELF? 

CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE” 

Before You Buy—Check Our Prices 



iiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


Sipco 


DiXon 


Largest Fuel Oil 
Supplier in 
Durham Flegion 

Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

o FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vTliXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

iiiiiiiimiiimiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiii 


T&C 


Small Engine 
Sales • Service • Parts 



Nothing beats the way we’re built. 

RR#1 - Green Rd. 
Hampton 

263-8469 




THE cye 1 

1 SHOPPE ■ 

1 

571-3910 

16 King Street East 

(Across from the Marks Theatre) 

V 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 

We challenge you to find our high quality 
and low prices anywhere else in town! 


IN PORT PERRY: 

985-9388 

28 Water St. 

Lakeview Plaza 


addmczai OpticaC Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 


Deductible paid for 



GENERAL MOTORS 

We ENCOURAGE and SATISFY 


General Motors employees 
Come in and see us 
about a 

Special Bonus Offer 

DROP IN AND SEE 
OUR ALL NEW TRACKER 


WARNING 


GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 


Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 


GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUALIFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUALIFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



751 KINGSTON RD. 

(HIGHWAY NO. 2) IBS 

427-BOYER (2693) 
831-BOYER 



“Where Customer Return is our main concern” 
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Weekend Getaway 


By PAUL GOGGAN 
Education Chairman 

Pack up the family and get away for 
the long weekend. The CAW Family 
Education Centre is open for three long 
weekends to CAW members and their 
families at special 
Weekend Getaway 
rate. The three 
long weekends are 
May 19-22, Sep¬ 
tember 1-4, and 
October 6-9, 
1989. The CAW 
Family Education 
Centre belongs to 
all CAW mem¬ 
bers. Reasonable 
rates make it easy 
for you to get away for the long 
weekend. For example, the long 
weekend rate of $350 includes all meals 
for a couple with two children under 12. 
Rates are based on check-in after supper 
Friday, check out after lunch on Monday. 

You can find out all the details on the 
Getaway Weekend of your choice by cal¬ 
ling the toll free number 1-800-265- 
3735. 

Our next Local 222 Education Semi¬ 
nar will be held on October 28-29, 1989. 
Watch for the full details in future issues 
of The Oshawoker. 

On behalf of the Education Commit¬ 
tees and Executive Board of Local 222 
I would like to thank the following 
members for attending our March 4-5, 
1989 Labour Education Seminar. 

Listed below are the instructors 


names, courses and students names from 
the March Seminar. 

INSTRUCTORS 

Lloyd Clark, Herman Rosenfeld, 
Sandi Ross, Vickie Delahye, Jim 
Crocker, Stephen Benedict, Dawn Cart¬ 
wright, Len Hope, Pat Clancy, Bill Van 
Gaal. 

GM BENEFITS 

Charles Black, John Ethier, Doug 
Sanders, William Coulter, Dave Murphy, 
Dale Millson, Rick Powell, Shawn Gal¬ 
lagher, Chris Buckley, Mike Power, Rick 
Dei. 

COMMITTEEPERSON 

TRAINING 

Jim Nahu, Greg Moffatt, Ramesh 
Syal, Larry Roberts, Brian Hannivan, 
James Kulyk, Dan Snow, Rick Edgar, 
Kevin Crosby, Betty Sheehey, Robert 
Shaw, William Pollard, Fred Taylor, Wal¬ 
ter Petrowsky, Kevin Grey, Jim Ross, 
Ken Smith, Terry Guindon, Richard 
Kastner, Elizabeth Ball, Lynn Argue. 

HUMAN RIGHTS 

Oscar Rudriguez, Eileen Hudson, 
Cliff McGee, James Jesson, Gord Vick¬ 
ers, Ian Beattie, George Fisher, Bill Len¬ 
nox, Charlie Peel, Lori Kelly, John 
Roberts, Jim Kalka. 

WORKERS’ COMPENSATION 

James Hoffmann, Jack Knowler, Stan 
Nieradka, Francis Wilson, David Lee, 
Peter Boswell, Russell Abbott, Carl 
Narine. 


FACING MANAGEMENT 

Roy Mobres, David Marquis, Pete 
Johnston, Doug Wiley, Mike Moher, 
Lome Sabiston, Jim Freeman, Scott 
Kuyt, Charlie Shewan, Ron Carlyle, 
Ron McLachlan, Bill Sutton, Larry 
O’Connor, Jeff Boden, Martin Green- 
stein, Ron Van De Walker, Joan Fowler, 
Randy Sarginson, Cecil Mackesey, 
Theresa Scott, Jim Brown, Wayne 
Combs, Natalie Halay, Cathy Rolls, Bill 
Mutimer, Greg Barton, Dennis Mason, 
Michael Flynn. 

PRE-RETIREMENT 

Robert & Irma Bittorf, Tim Faught, 
Patricia Cameron, Bruce Moores, Joe & 
Wanda Visneski, Bemie & Sue Wilson, 
Ernie & Christina Ruch, Ken Demille, 
Fred Hamm, Lou Minas, Ken & Carole 
Schwab, Antal & Helen Kerry, Edwin 
Roberts. 

SPECIAL THANKS TO: 

Jim Campbell, Ron Moran, The La¬ 
dies at the Hall, The Ladies Auxiliary, 
The Executive Board, Peter Kennedy, 
Annie Labaj, John Sinclair, John Ko- 
vacs, Tom Hoar, Donna Burke, Dave 
Thompson, Eugene Bergerson, John 
Dolstra, Karen Couture, Bobby Fowler, 
Brian Sliter, Larry Hannah, Glenn Bell. 

The Education Committee would like 
to thank our opening speaker Peter Ken¬ 
nedy, CAW Education Director, all the 
students, instructors and the CAW Na¬ 
tional Department. Hope to see you at 
the October 28-29, 1989 Labour Educa¬ 
tion Seminar. 




Rod and Gun Club 

By ROY FLEMING 


There are many conservation clubs, 
shooting clubs, fishing clubs, of all the 
clubs that I have mentioned over the 
years, I forgot a couple. The Tool and 
Die fishing club, is holding a members 
only, fishing tournament, on Pigeon 
Lake, May 13th & 14th, 1989 for its 
members, if you are a member, you 
know who to contact. 

The first open fish derby, of the season 
is set for June 25th, 1989, Lake Scugog, 
more information, will be available for 
those interested. 

The Marksmen Club, a hand gun club 
that shoots indoors, is situated on Taun¬ 
ton Rd. E., west of Hampton. 

The big trap shoot of the Union Rod 
and Gun Club will be Sunday May 7th. 
1989, 10:00 a.m. to 3:00 p.m., rain or 
shine. The Lewis System will be used 
in scorning, a 50 bird shoot. The New¬ 
castle property is north east of Newcas¬ 
tle Town, on Concession #3, one and a 
half miles east of Highway #115, Lot 23, 
Clarke Township, plan to attend and take 
home a trophy. All trap shooters wel¬ 
come. Mother and kids more than wel¬ 
come. 

Weed drag Sunday June 11th, 1989, 
Lake Scugog. This outing has been on 
the go for 50 years and better, but not 
always held at Lake Scugog. Throw 
away sheet to follow. 

I received my copy of the report, by 
the Department of Natural Resource, de¬ 
aling with areas and places where you 
can fish, that are open and some that are 
closed. One area that might be of inter¬ 
est as a fisherman, Lake Scugog at 
Causeway Highway No 7A, closed until 
official opening of pickerel fishing. Mu- 
skie open June 3rd. Bass June 24th, in 
any waters of the Lindsay District. 

The pickerel fishing opening season 
most place, May 13th, but others not 
open until May 20th. The closed areas, 
near dams and spillways have lots of 
signs saying closed, just look around on 
any post or cement buttment. If you re¬ 
quire more information, on fishing 
opening dates, refer to the Ontario 
fishing regulations for complete detail 
of all fishing regulations. That is the 
book you received, when you bought 
your fishing license. 

The new reservation system for Lind¬ 


say District Provincial Parks is availa¬ 
ble, and I do not see many changes, but 
some of the new ones might interest 
you, phone Balsam Lake Park 1-705- 
454-3324, Emily Park 1-705-799-5170. 
Serpent Mounds 1-705-295-6879. The 
parks have again restricted the drinking 
and noisy parties. 

If you desire a book on all the Ontario 
Provincial Parks. The Ontario Provincial 
Park Guide, that gives the rates, and 
opening and closing dates of the parks. 
It can be picked up free at any Ministry 
of Natural Resources office or most 
Chamber of Commerce. 

Opening day of the trout season will 
have come and gone, and I hope you did 
not see some of the foolishness opening 
day can bring, some people having too 
much to drink and leaving their filth be¬ 
hind. There is no excuse for this kind of 
carrying on. As you pass a fire, mostly 
of green willow twigs, that is producing 
more smoke than heat and some person 
lying along the smudge, letting out 
sounds of deep lamentations and regret 
repeating, in a muffled voice. I will 
never drink again. It might be fun to fall 
into the creek, but it is not for me or the 
people I fish with. 

As we get a little older, what we see 
might have been, a passing glance years 
ago or are all of us becoming more con¬ 
scious of what nature can give us. The 
small wet lands and the smaller, clumps 
of bushes, is where the small springs are, 
that supply the creeks, where the fish are 
for us to try and catch. When we think 
of what a very little conservation, and 
stocking of local creek can do for 
fishing, at our door step. Think of what 
we can do for fishing, if we clean up 
some of the lakes large rivers and 
oceans. 

The small gasoline spill in the 
Oshawa Harbor did no harm, the captain 
of this foreign registered vessel said, “he 
also said it happens everyday, don’t 
worry about it”. The next week the cap¬ 
tain of this same vessel was charged 
with spilling a chemical into a river near 
Sarnia. 

The oil spill on the west coast of Ala¬ 
ska is an example, of what can happen 
and how poorly the people, were able to 
handle an oil spill of such great magni¬ 


tude. I’m not an expert in handling such 
an oil spill, but why was not his vessel 
and its cargo set on fire, and let bum in 
one place. We know this vessel will be 
repaired, but the expense to clean up the 
oil spill, will be greater than the cost of 
this vessel. 

The expert birders, say birds choose, 
brush piles for cover and food when the 
condition of several are at there worst 
in winter. Later in the season some of 
the song sparrows and wrens, will use 
these brush piles, for a nesting sight, as 
they afford cover, and protection from 
predators. 

We have all seen movies of eagles 
mating and how they glide on the wind 
currents, but have you ever taken the 
time to watch the crows, go through 
their mating ritual, as they glide over the 
tree tops and making such noise, its 
sounds like music if you have a tone ear. 

I have decided to find a new wild 
plant and remember, what it look like 
and where it grows. Coltsfoot was the 
wild plant, because it is one of the first 
wild spring flowers. I looked it up in 
my wild flower book and I remembered 
seeing it many times, but had not bo¬ 
thered to learn the correct name. It 
grows where most wild flowers grow, 
near a damp place or where water is 
nearby. The plant looks like a small dan¬ 
delion in flower, but hugging the earth 
for warmth. The leaves are green and the 
stock is short. I have seen this plant 
many times along the Oshawa creek, 
especially near a gravel bank. 

If you are looking for ferns and wish 
to transplant them, early in the spring is 
the time to dig them up, but make sure 
where you plant them, a good moist spot 
with good dark earth is the best place. 

If you are walking along any of the 
local creeks, and you come upon a clay 
bank, look for the nest holes of the king 
fisher. If the bank is sand the holes will 
be the home of the bank swallows. 

If all reports are true the lamprey po¬ 
pulation in some waters, is getting out 
of control. I hope we continue to control 
these predators in the local streams. 

Club championship trap, Sunday May 
3rd, 1989. Weed drag Sunday June 11th, 
1989, Lake Scugog. Your 1989 $2.00 
membership cards fish entries. 


S.E.O.REC Mens & Mixed 
Area Qualifier. 

May 27-28,1989 

ENTRY FEE: $160.00 & 2 Red Dot Balls 
PRIZES: 1 st-400.00 2nd-200.00 3rd-100.00 4th-50.00 — 
Based on 16 team entry 

• All C.A.S.A. rules apply — no spikes 

• All games are 7 innings. No complete innings to begin after 
VU hr. ties are broken. 

• Double knock-out. 

• 10 run mercy rule. 

• Home team decided by flip of a coin. Home team to provide 
bases, or forfeit home advantage. 

• Games played rain or shine. 

• Tournament open to CAW members of Locals 80, 124, 222, 
303, 396, 1090, 1136 & 1980. Spouses are allowed in mixed 
division only. 

• This is a qualifier for National CAW Tournament to be held 
at a future date. Winning teams shall be notified when the 
date is set. 

Send full team roster, contact name-phone number and entry 
fee (certified cheque or money order) to 

S.E.O.REC SLO-PITCH 
C/O WALT TARASEWICZ 
761 LAURENTIAN AVENUE 
LI J 1C3 

FOR MORE INFORMATION CALL 579-9448 


News and Views of Retirees 


By MAY PARTRIDGE 
Publicity 

The last meeting was quite vocal. I 
still can’t understand why members in¬ 
sist on nominating the brothers who 
have already been elected and swarm in 
to the Executive. 
The idea of having 
elections for 
Standing Com¬ 
mittees is to en¬ 
large the numbers 
of people active in 
the Chapter. Any¬ 
one can volunteer 
their help on the 
Recreation Com¬ 
mittee and it will 
always be wel¬ 
come. 

The second bus has been hired to go 
to Port Elgin on June 16 & 17th. Sister 
Bev. phoned Michaud and he said we 
can take up to one hundred retirees and 
the only others on camp will be the re¬ 


tiree group from Local 199, St. Ca¬ 
tharines. If you were told the bus was 
full, please go to the wicket in the hall 
and pay your deposit. I am sure it will 
be a great trip and in June all the land¬ 
scaping will be done so bring your 
cameras. You might even get a swim if 
the water is warm enough for there’s 
miles of sandy beach. 

We’ll be electing three members to 
start up an Area Council. Three mem¬ 
bers not holding position now. There’s 
been some confusion in the date and it 
was changed from April 17th to June 
7th. The last word I received, it was 
called for 11.00 a.m. and will be a lunch¬ 
eon meeting held in Local 1090 Hall in 
Ajax. I just talked to Len and a letter of 
confirmation is in the mail. 

The Retired Workers Advisory is 
meeting in Woodstock on June 20th, to 
set up Area Councils in Woodstock and 
Cambridge. 

I will report on this meeting next 
time. 



Spotlight on 

LABOUR HISTORY 


IN 1LIE. TURBULENT 

uistory of -rue. coal 

MINES AND STEEL MILL'S 
OF CAPE BRETON TUE COM¬ 
PANIES EMPLOYED EVER/ 
FORM OF INTIMIDATION 1 V 
SUPPRESS WORKERS. 
COMPANY STORES WERE 
OjOSEDAND EVICTIONS 
FROM COMPANY MOUSES 
BECAME COMMONPLACE. 



ONE FAMILY REMEMBERED 
DURING TUE 1909-iQII STRIKE. 

THEY WERE EATING DINNER 
WUEN TUE COMPANY POLICE BEGAN ' 
MOVING TUE FURNITURE -v- 
TUE FAMILY CALMLY PROCEEDED TO 
FINISU TUE MEAL OUTSIDE IN 
TUE BACKYARD . 
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Opposing Quality Network 


By KEN SUTHERLAND 
District 2 Committeeman 

In the last issue of The Oshaworker 
I wrote about “New Directions for La¬ 
bour” and about developing our under¬ 
standing and capabilities in the struggles 
that we will have 
in our fight 
against the Qual¬ 
ity Network Pro¬ 
gram. However as 
you will see 
below the GM- 
CAW Master 
Committee have 
signed a State¬ 
ment On Quality 
that has opened 
the door again for 
General Motors to attack our Union 
from within. Once again these business 
unionists have decided not to fight the 
company, but to support the company 
against the membership wishes. 

The following is a copy of the get on 
your knees statement that was agreed to 
at the CAW Master Level. I will be ask¬ 
ing the Shop Committee of Local 222 
to reject this statement on Quality at our 
Monday morning meeting. I will also be 
asking for a recorded vote of the shop 
committee members. 


GM-CAW MASTER COMMITTEE 
STATEMENT ON QUALITY 

General Motors of Canada Limited 
and the Canadian Auto Workers have a 
mutual interest in the quality of the pro¬ 
duct produced. That interest is as it re¬ 
lates to the CAW members as consumers 
and the relationship between the quality 
of the product and job security and to 
satisfy our customers. 

The union is prepared to work with 
GM in specified areas that will improve 
the quality of the product and thus en¬ 
hance the job security of its members, 
providing that co-operation is around 
Canadian-developed quality programs 
with strict adherence to Canadian con¬ 
tent, and that such programs and their 
implementation are developed through 
the joint effort of both parties. 

It has been the Union’s experience 
that what may be agreed to at the Na¬ 
tional level of the Union and the Com¬ 
pany is not always what finds its way to 
the shop floor. The Union has also found 
that the most effective way to ensure 
programs stay on track is to: 

1. Be by mutual agreement. 

2. Set up an appropriate method of 
monitoring such programs at the 
local level. 

Given the diversity of the GM’s Ca¬ 


nadian plants the union does not be 
lieve that a ,single program could be 
uniformly implemented across all GM 
Canada. For example, some programs 
might fit at a trim plant, assembly plant, 
foundry, forge, manufacturing plant or 
warehouse, but in our opinion, can vary 
to a great extent and might not fit at all 
plants. Therefore, we believe that the 
local parties can develop such quality 
programs to suit their own plants and 
around such principles as: 

1. Mutual agreement 

2. Canadian development and con¬ 
tent 

3. Ability to be monitored 

4. A desire to improve the quality of 
the product without any other sting 
attached 

5. Not reducing the right of the CAW 
to represent their membership nor 
the Company overall responsibil¬ 
ity for quality and its rights to 
operate and manage the business. 

The GM-CAW Master Bargaining 
Committee encourages, within the 
guidelines of the above five principles 
and the overall commitment of this 
Statement on Quality, the parties to meet 
at the local level in an attempt to deve¬ 
lop a suitable quality program at each lo¬ 
cation. 



Car Plant Chairman’s Report 


By BRUCE ADAMS 
Car Plant Chairman 

The Car Plant has approximately 
10,000 union members working within 
six different areas of the Car Plant. 
These areas are called Districts by the 
Union and are re¬ 
presented each by 
one District Com¬ 
mitteeman and 
several Commit- 
teepersons and 
Alternate Com- 
mitteeperson. As 
Car Plant Chair¬ 
man, I try to meet 
with or talk on the 
phone with each 
District Commit¬ 
teeman every day. We have three meet¬ 
ings each week when all six District 
Committee-men and myself get together 
to discuss the issues. The first meeting 
each week is the Shop Committee meet¬ 
ing every Monday morning, each Wed¬ 
nesday morning we meet with the 
Company to discuss third Step Griev¬ 
ances and every Friday afternoon we 
meet with all the committeeman and 
Plant Chairman. 

If any member needs to talk to me, I 
can be reached by phone in the Plant at 
6611 or 1165 or 3172. 


APRIL 28 — A DAY OF MOURNING 

Every year thousands of CAW mem¬ 
bers suffer injury, disease or death be¬ 
cause of hazards at work. In their 
memory, we struggle for a safer work¬ 
place. 

The Canadian Labour Congress has 
designated April 28 as a National Day 
of Mourning in remembrance of this as¬ 
sault on Canadian workers. 

In 1988, more than 300 workers were 
killed on the job in Ontario, that is more 
than one for every working day. Clearly 
something is very wrong! There are al¬ 
most twice as many conservation offi¬ 
cers in this province protecting our fish 
and wildlife, than Health & Safety in¬ 
spectors protecting workers. 

NO LOOKING BACK 

No Looking Back is a video of the 
History of our union. This 73-minute 
production starts with the Oshawa Strike 
of 1937 and quickly goes into the strug¬ 
gles of the 1980’s that lead to the break 
away from the UAW. 

Every elected representative in the 
CAW will be getting a copy of this 
video. The reason for this is so there will 
be enough copies around the Plant so 


the membership will be able to get a 
lend of it from one of the elected reps, 
if they wish to view it. 

RETIRED WORKERS 

By the year 2006, just 17 years from 
now, the number of retired workers in 
Ontario will increase by more the 
567,000, about 55%. In the same period 
the total population of Ontario will in¬ 
crease by only 16 per cent. In 1988 there 
was one retired worker for every 10 peo¬ 
ple working and by the year 2006 there 
will be one retired worker for every 3 
people working. 

At the present time the wait to get into 
chronic care hospital can be as long as 
four years. For a nursing home, the wait 
is a few months to one year or more. 
Many of our retired workers who are in 
acute care and nursing homes should be 
somewhere else receiving a little care 
and supervision, but at the present time, 
the only chance is between home and in¬ 
stitution. 

Is this a problem for retired workers? 
Yes, but when you consider the number 
of active workers who will retire in the 
next 17 years, it becomes an even bigger 
problem for our union active member¬ 
ship. 



c 
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ENVRCNMENT 

officer 


LETS SEE...YOU'VE PASSED 
YOUR DRUG TEST...YOU’VE SW0*N 
TO G*JIT SMOKING, LOSE 'WEIGHT, 
CUT YOUR CHOLESTEROL INTAKE, 
REVEAL THE PRESENCE OF ANY 
'WEIRD SEXUAL DISEASES, 
FORSAKE POLITICAL ACTIVITIES 
AND BURN YOUR UNION CARD • • • 
VON, IS THERE ANYTHING YOU 
WON'T GIVE UP FOR THE PRIVILEGE 
OF 'WORKING FOR US?! 


CAN I STILL 
BLOW IN JAY 


WFE5EAR? 


—f^j 


©l?67SWTU5: 
TOT-i>mu<»KER 
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Your Pension 


By KARL ZIMMERMAN 

First of all I would like to thank all 
the Sisters and Brothers who voted in 
the run-off elections and especially I 
would like to thank those who voted and 
elected me. The 
Referendum was 
for 3,070; against 
390. It was hard to 
find and a lot of 
you missed it but 
nevertheless it 
carried by over 
88% and after we 
have a meeting 
with Brother 
White we will 
then inform you, 
the membership, as to what transpired 
and what the next move will be. 

I have now functioned as your Pen¬ 
sion Alternate for four weeks and they 
have been busy times. I enjoy it and the 
challenges coming my way. I have a lot 
to learn, to say the least. There are un¬ 
pleasant functions to perform — like 
having to tell someone their appeal for 
Total and Permanent Disability Retire¬ 
ment has been denied because in my 
opinion they ran out of time (turned 65 
years of age) and had to retire anyway. 
In one case it looked to me that GM 
took advantage of this. 

On another matter, where some of our 
younger members are quitting GM with 
two or more years of service and calling 
for the Pension Rep. in regards to what 


they can do with their vested pension. 
The most asked question is, can I take 
the value of my pension and roll it into 
an R.R.S.P Yes you can, but the Ontario 
Pension Benefit Act states in part: “The 
administrator shall not transfer the com¬ 
muted value of a pension or deferred 
pension except where the transferee 
agrees to administer the amount trans¬ 
ferred as a pension in accordance with 
the Act and this Regulation.” The Act 
sets out that, “no money transferred in¬ 
cluding all investment earnings, will be 
withdrawn” except, it goes on that one 
can only transfer it into a registered pen¬ 
sion plan or later buy an annuity and the 
earliest you can get your hands on it is 
at age 55, but only the same as a pen¬ 
sion, monthly payments not the total of 
the commuted value of your R.R.S.P It 
also states that if you cash this R.R.S.P 
before age 55, and they find out there 
will be hearing and you will have to 
repay the amount together with the in¬ 
terest and all of this is enforceable by 
an order by the Supreme Court. So be 
warned not to cash those R.R.S.P’s. It 
could cost you dearly. 

The commuted amount varies with 
your age, service, interest rates, funding 
level of pension plan and it is impossible 
to give you even a rough estimate. In 
closing, I wish Ray my partner a speedy 
recovery and I am looking forward to 
working with him for the benefit of all 
of you. Moe Bryan has been filling in 
for Ray since I got elected. 



Retiree’s Activities 


By M. YOURKEVICH 
Chairperson Retiree’s Rec. 
Committee 
Dance of April 7, 1989 
Attendance Draw Winners: 1)A1 
Cox 2) Tom Goreski 3) Bert Boumans 
4) Brenda Boumans 5) Wm. Popowich 
6) G. Buller 7) Bill Perry 8) A1 Payne 
9) M. Paterson. Port Elgin Bus Fund¬ 
ing Draw: Arthur Budd. 

This completes our winter season of 
dancing, a very large thank you to our 
counter people, Brother Tom Hoar 
Plant Chairperson, Sister Donna Burke 
(back working), Eugene Bergeron Serv¬ 
ice Rep., our custodial staff, “Large” 
Jim Campbell, Ron Moran, Paul Duf- 
field, our “Ladies” in the front office 
who all year long, helped with ticket 
sales and wrapping of our prizes, Carol, 


Liz, Dorothy-Anne, Judy, Marlene, 
Penny and Shirley. 

An almost entirely new committee 
was elected and a fall program will be 
set up. Watch the fall edition of Osha¬ 
worker. 

Thank you to all the members who 
supported the committee all during the 
Dance Season. 

At the dance of March 10, 1989, a 
couple of men’s hats got mis-matched. 
If anyone has a hat with the initials 
“C.W.” inside, will you kindly return it 
to the hall and you will receive your 
own. 

THANK YOU & SEE YOU 
IN THE FALL 

Thank you to our prize donors. 

1) Mr. YassienThe Eye Shoppe, King St. 
E. 2) Carl Vajda, Ontario Molson Rep. 



Look for the 
union label 


ATTENTION 

Tool & Die Retirees 

A Retirement Party Will Be Held 

June 8,1989 — 4:00 p.m. 

at the 

Canadian Legion Hall 
Simcoe Street S., Oshawa 

all former Tool & Die employees welcome 

Tickets: $12.00 early — $15.00 at the door 

Available from: 



Work 

Home 

Clare Hutcheon 

644-3041 

728-0136 

Alan Hynes 


433-8084 

Pete Chryk 

644-1667 

728-0333 

Don Pringle 

644-5649 

436-5316 

Tool Crib 

644-6028 



Please arrange to get tickets early 
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News & Views 


By DON WHALEN 
District 6 Committeeperson 

Summer vacations this year are still 
only about 99% certain as the company 
has not made them official yet. They are 
still tentatively scheduled for the weeks 
of July 31st and 
August 7th. Gen¬ 
eral Motors plans 
are to have Plant 
#1, Plant #2, and 
the Truck Plant 
down for the same 
2 week period. I 
repeat these dates 
are still only ten¬ 
tative, but I feel 
by the time you’re 
reading this, they 
should be official. (As the Date I am 
writing this is April 21, 1989, the dead¬ 
line for this issue). 

SUMMER VACATION 
REPLACEMENTS 

This year vacation replacement letter 
has been run by the Shop Committee. 
General Motors are in the process of 
recalling the 137 seniority employees 
that are laid-off right now. As well as 
calling those placement cases that are 
able to return to temporary jobs some¬ 
where in Oshawa. After the above are 
all looked after, the students will be 
hired. This year General Motors will be 
hiring approx. 800 students, these 
students should start coming in the 
plants the latter part of May, and no later 
than June 1st, and have to be out by 
Sept. 1st. I will explain the agreement 


reached in our district temporary open¬ 
ings for material handling and our reject 
dept. vs. students in my next District #6 
update in the plant. 

LAYOFFS 

As late as today (Friday, April 21st) 
General Motors reconfirmed to me that 
at this point in time they cannot foresee 
any layoffs for the car plants contrary 
to all the rumors we hear. Most of the 
short hours we have been working as of 
late are due mainly to parts shortages, 
bad metal fits, and very little production, 
assembly build problems. Once all these 
wrinkles are ironed out, I can foresee 
the car plants in a very healthy position. 
I would think seeing the way the 2 door 
Buick Regal sales have declined, that 
management would move the date of 
Dec/89 forward to start building the 4 
door Buicks, but as of yet that date has 
not changed either. I was very disap¬ 
pointed when our holidays were an¬ 
nounced so late in the summer for this 
year. With the exception of the heat wave 
we had last August, most years August 
weather is very unpredictable. I guess 
there is always the possibility of a week 
or two layoff before or after our desig¬ 
nated vacation period, as in previous 
years, but at this point General Motors 
say they cannot foresee any. 

I will be putting an in-plant update 
in, within the next two weeks as a lot 
of things that are about to happen in our 
District have not quite been confirmed, 
so in my update I will elaborate on all 
these issues. 



Siegler 

By ERNIE McKEAN 
Plant Chairperson 

Because of a reduction in the work 
force due to the decline in the Auto In¬ 
dustry, our membership is trying to re¬ 
cover from “Hard Times” because of the 
past layoff. Since 
January of 1989 
there has been a 
slow increase in 
the call back pro¬ 
cedure. There has 
been various job 
pools held prior to 
layoff, reason 
being because of 
job deletion or be¬ 
cause of lack of 
productivity, thus 
no work in Plant #1. We also went 
through a major transition of placing 
members from Plant #2 back to their 
proper department of Plant #1, by means 
of seniority, as Plant #1 production in¬ 
creased. 

As of April 17, 1989, all members 
who were working in Plant #2, belong¬ 
ing in plant #1, should be working in 
their proper department. (Plant #1) 

This has been one hell of a drastic 
transition our membership had to go 
through. Your committee has spent a lot 
of time to ensure that the methods used 
for the plant movement were proper thus 
following the Collective Agreement. 
The future looks promising for our 
membership and hopefully the remain¬ 
der of our brothers and sisters will be 
back from the layoff in the very near fu¬ 
ture. 

The committee has received various 
complaints from the shop floor pertain¬ 
ing to the job selection process. The 
major complaint was members with 
good seniority, not having a chance at 


Report 

the better jobs that came up in the later 
job selections. The company’s position 
was that there would be too much move¬ 
ment that would effect productivity and 
that the situation was only temporary. 
Now that production has somewhat 
picked up, all people should be doing 
the job previously held prior to layoff, 
unless due to mode change, or their job 
as been deleted. 

Now that all major plant movement 
is finally being settled, your committee 
is working hard to post vacant jobs. 
There are numerous jobs that don’t have 
a posted candidate on them, therefore 
you will be seeing job postings on the 
boards for quite some time. The 
preferential jobs will be the first jobs to 
be posted, then we will work our way 
throughout the plant until eventually all 
jobs will be posted. The committees 
asks for your cooperation and patience 
because this procedure will take time. 

There has been various complaints 
pertaining to Light Duty in the plant. 
There has been numerous complaints 
that the company assigns Light Duty 
Assignments to workers they favour or 
decline Light Duty to those they dislike. 
From some of the examples I’ve seen 
with my own eyes, I have to agree with 
the complaining members. Therefore 
your committee has confronted the com¬ 
pany on this situation and are making 
arrangements to meet for the purpose of 
writing out a Letter of Memorandum, 
pertaining to Light Duty, thus coming to 
a fair conclusion to this problem that 
will be fair to the whole Bargaining 
Unit. 

At our membership meeting, your 
committee will have a report on the 
CAW Legal Services Plan. Our member¬ 
ship meeting will be May 28th, 1989, 
1:30 p.m., CAW Hall, please try to at¬ 
tend, you input is needed. 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 



172 King St. E., Room 106, 
Oshawa, Ontario LI H 7N2 — 579-1951 


What Credit Bureaus Do 
and Don’t Do 


By JEFF LOTT 
Committeeman, Zone 48 

If you have established credit with a 
store or bank (called a credit grantor), 
certain information about you has prob¬ 
ably been passed on to a credit bureau. 

A credit bureau 
collects informa¬ 
tion about your 
borrowing and bill 
paying record and 
supplies this in¬ 
formation, for a 
fee, to its mem¬ 
bers who are con¬ 
sidering granting 
you credit. To find 
out the names of 
credit bureaus in 
your area, check the telephone book. 
Some call themselves credit reporting 
bureau ,(or agencies, or services). 

A credit bureau summarizes the infor¬ 
mation it has about you into a Credit 
Report, which may also be called a cre¬ 
dit record or credit profile. In addition 
to basic information about you (name, 
address, age, social insurance number, 
employer if known, and so on), the cre¬ 
dit report contains your Credit History, 
which indicates how you repay your cre¬ 
dit obligations. Using the credit report, 
a credit grantor determines whether or 
not they will grant you credit, and if it 
does, how much a dollar figure that is 
often called your Credit Line. Thus, a 
credit rating is a judgement by one spe¬ 
cific store or bank. It is not an absolute 
or universal grade set by a credit bureau; 
and if one credit grantor gives you a 
poor rating, another may not. 

You,are entitled to see a copy of your 
credit report. Your credit report will in¬ 
clude the name of anyone who has re¬ 
quested your credit report over the past 
year or so. 

QUESTIONS AND ANSWERS: 

1. Question: When a woman with cre¬ 
dit established in her maiden name 
gets married, what happens to her 
credit history? 

Answer: It stays the same. No finan¬ 
cial institution can discriminate be¬ 
cause of one’s marital status. 
However, a credit rating is related to 
the ability to repay a loan. If a single 
woman who had an income marries 
and gives up her job, she may find 
that her credit status has changed, 
since she no longer has the resources 
to repay any money she may borrow. 
In that case, a financial institution or 
store issuing a credit card, may re¬ 
quire another person to act as her 
guarantor. Of course the same would 


apply if a man decided to quit his job 
and stay home once he got married. 

2. Question: My friend, who is re¬ 
cently divorced, hopes to get a loan 
to start a small business. Is it difficult 
for a woman to establish credit in her 
own name after a divorce? 

Answer: It should be no harder for 
her than it is for anybody else. 

3. Question: Can a college student get 
his or her own credit card if he or 
she has no previous credit rating? 
Answer: Some credit card compa¬ 
nies will issue cards to college 
students because the company’s re¬ 
search indicates that, by and large, a 
college student is an acceptable risk. 

4. Question: A person. I’ll use a name 
like Francoise, recently learned that 
the credit bureau in her area dis¬ 
closed her credit record to an inquir¬ 
ing acquaintance with whom 
Francoise has no financial dealings. 
Is there anything she can do to stop 
the credit bureau from making her 
private affairs public? 

Answer: Credit bureaus are required 
to keep their records confidential and 
are permitted to disclose information 
only to people or institutions who are 
members and have good reason for 
requesting such information. Thus a 
prospective landlord or lender may 
be entitled to a copy of Francoise’ 
credit record, but not a nosy neigh¬ 
bour. If you feel that someone has 
obtained a record without your per¬ 
mission, you should contact the Cre¬ 
dit Bureau. 

5. Question: How do I establish credit 
for the first time? 

Answer: Getting your first loan at a 
bank can prove much more trouble¬ 
some than opening your first charge 
account. Many first time borrowers 
turn to their parents or other relatives 
and friends to serve as cosigners; but 
cosigning does carry a financial risk 
that many people, no matter how 
much they like and respect you, may 
not wish to take on. 

There is one almost surefire way of 
making certain that you can get a 
loan in the future — if and when you 
need it. Borrow a small amount of 
money where you have opened a sav¬ 
ings account as collateral. Then make 
all of the monthly payments on time. 
This will help you establish a credit 
history. 

What should you do with the money 
you borrow? If you have no other use 
for it, put it in a term deposit. The 
interest you earn will help offset the 
interest you must pay on the loan, 



Fact Sheet on Poverty 


Many in Canada blame inflation on 

Ontario’s blooming economy, but the 

benefits of that boom are leaving more 

and more people behind. Consider: 

• In rich Ontario, one in seven people 
under age 65 lives in poverty. 

• In “booming” Ontario, there are now 
more people needing welfare than in 
the last recession. 

• In Toronto, the richest city in Canada, 
3,000 people walk into a food bank 
every working day. There are now 
eighty food banks in the city. 

• 400,000 Ontario children live in 
poverty. 

• According to a recent U.S. study, the 
rate of children living in severe 
poverty is worse in Canada than all 
other major capitalist countries except 
the U.S. 

• Across Canada, well over half of sin¬ 
gle-parent families live in poverty. 

• A single mother in Ontario with two 
children would get a maximum of 


$12,000 per year on welfare ($993 per 
month). With other benefits (family al¬ 
lowance, tax credits, etc.) her annual 
income would be about $14,500 per 
year. 

This is almost $2,000 below the na¬ 
tional poverty line and more than 
$4,000 below the poverty line for 
Toronto. 

If she worked at the minimum wage 
40 hours per week, 52 weeks per year, 
her income would be under $10,000 
per year. 

Six in ten poor families are headed by 
someone working full or part-time 
(and rarely getting welfare). 

Profile of welfare beneficiaries in On- 


tario: 


Children 

41% 

Disabled 

18% 

Illness 

6% 

Single Parent 

18% 

Aged, Spouses 

8% 

Subtotal: 

91% 


ficiaries) 



Employable 9% (there is a turnover 

here as some get jobs) 

• A single person who is potentially em¬ 
ployable would get a grand total of 
$6,108 per year if he or she stayed on 
welfare. 

• Tory tax reform in 1987 meant, in 
1988, $4,365 for someone earned 
$100,000; it meant $90 for someone 
earning $15,000. (It meant an actual 
loss for most CAW members.) 


and will reduce the cost of establish¬ 
ing credit. The best place still as far 
as service and the lowest interest on 
a loan is at your Autoworkers Credit 
Union. 

6. Question: What kinds of things af¬ 
fect my ability to get credit? 
Answer: A number of factors, in¬ 
cluding your employment history 
and income; the amount of time you 
have lived in the community; 
whether you have accounts at your 
Credit Union or other financial insti¬ 
tutions, whether you own real estate 
or other valuable property; and previ¬ 
ous credit history. Factors that can 
adversely affect you are tax liens, 
records of arrest and conviction, 
loans and credit accounts that are 
seriously and repeatedly delinquent, 
and lawsuits or court judgements 
filed against you. Derogatory infor¬ 
mation such as Bankruptcy Judge¬ 
ments etc. will remain on your file 
for seven (7) years. 


Auxiliary 27 
Report 

By BETTY CLARK 
President 

Our next meeting. May 2nd, will be 
nominations, with elections to be held 
May 16th. It’s hard to believe that my 
first year as President, has gone by so 
quickly. Thanks to 
a very capable Ex¬ 
ecutive and all the 
co-operation re¬ 
ceived from the 
membership. I’m 
happy to report 
that our collection 
on behalf of the 
Kidney Dialysis 
Patients Fund now 
exceeds 
$8,000.00. The 
Women’s League of St. George’s Ukrai¬ 
nian Catholic Church boosted the fund 
in the amount of $5,000.00. Thanks to 
those ladies who work so hard in the 
kitchen. 

We donated $50.00 to the Oshawa & 
District Handicap Club and the Good 
Friday Meals on Wheels. 

As I mentioned in my last write-up, 
here is more information on our June 
3rd Benefit Dance: 

CAW LADIES AUXILIARY #27 
KITCHEN BENEFIT DANCE 

Saturday June 3rd, 1989 
Dancing 9:00 p.m. to 1:00 a.m. 

CAW UNION HALL 

44 Bond Street East, Oshawa 
Some Modern Country, 
Square Dancing, Polkas 

& Bits of 50’s Rock & Roll 

LOTS OF FUN 

Music by: “The Tradesman” 
Door Prizes, Spot Prizes 

Lunch provided 
$15.00 Per Couple only 

Tickets — 728-6646 
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SWAP COLUMN 


1984 TAURUS 28-FT. trailer, 8-sleeper, 
18’ awning, excellent condition. On site at 
Skyline Park. Lake Chemong. $14,900. 
Call: 576-9326 

KINGSIZE WATERBED, heater, frame, 
mirrored bookcase headboard, full mo¬ 
tion, $350. Chesterfield & chair, floral, 
$75. Carpet, 12 x 15, $300. Bunk beds, 
$200. Call: 576-9062 

YORK VINYL WEIGHTS, 440 lbs., 6’ bar- 
bell, 15” dumbells, $125. Sekine 10- 
speed bicycle. Like new. $125. Call: 436- 
2868 

1984 HARLEY, $5,500. King sportster 
tank, $75. Double seat, $100. Back fen¬ 
der, $50. Back rest, $100. Call: 623-9561 

1979 GMC 3 4-ton cargo van, 350, V-8 
auto., P.S., P.B., radio, 155,000 km. Twin 
buckets and rear bench. $2,300. Will cer¬ 
tify. Call: 576-9656 after 4 p.m. 

2 FEMALE ALBINO FERRETS. Both 
fixed and descented. Over $400 for 
operations, plus shots. Paper trained. 
$350 pair. Call: 576-7754 

8-PIECE SOLID PINE, custom stained 
bedroom suite and waterbed. Like new. 
Asking $1,250. Call: 430-1282 

CHESTERFIELD/CHAIR, $275. Lazyboy 
chair, $50. Occasional chair, $15. Book- 

1986 EVINRUDE 4Vfe H.P. MOTOR. Gas 
tank and hose. 10 hours use. Like new. 
Asking $650. Call: 576-1587 

29-FT. MOTOR HOME, fully loaded, awn- 
ings, A/C, cruise, too much to mention. 
CAr with towbar etc. included. Must be 
seen. Call: 576-2514 

1980 CADILLAC FLEETWOOD 
Brougham, $6,500. 1980 Buick LeSabre, 
$3,500. 1977 GMC pickup, $1,800. 1984 
Terry Taurus RV trailer, $8,500. Call: 623- 
7163 

1983 PLYMOUTH CARAVELLE, low mi- 
leage, 4-cylinder, 2.2L., 4-door, new tires, 
new paint, excellent condition. $3,200 
certified or best offer. Call: 579-9239 


’81 SUZUKI GSL Lowrider, 1000 CC, A-1 
shape. $2,400 or best offer. Call: 579- 
9132 

14’ FIBREGLASS BOAT & trailer with fully 
enclosed top. 50 h.p. Evinrude, needs 
work, and water skis. $2,200. White sink 
& taps, wall hung, $25. Call: 576-8427 

3-BEDROOM HOUSE ON HWY. 28, ac- 
ross from Griffiths Sport Shop. Only 1 
mile from Trent University. Call: 983-8112 

ROLLER SKATES, sizes 5 & 6. $25 each. 
Toshiba Beta VCR, remote, $275. Exer¬ 
cise bike, $60. Stereo, wood console/re¬ 
cord player/tape deck. $225. Call: 576- 
2576 

1980 CHEV Vfe-TON, 305, V-8, auto., P.S., 
P.B., in excellent condition with cap. 
75,000 miles. Asking $3,600 certified. 
Call: 986-5465 

BAUER XL SUPER EIGHT movie 
camera and carrying case. Hardly used. 
Like new. Screen and Super 8 movie pro¬ 
jector. Call: 576-2142 

RED VIKING STOVE, working condition, 
$25. Kitchen table, 4 black chairs, $100. 
Cross-Country skis, boots, size 7, poles, 
(for person 5’2”). $75. Call: 430-2920 
after 5 p.m. 

HAY SQUARE BALES, $32. Round 
bales, $35. Call: Pontypool 705-277- 
2092 

’85 GMC S-15 EXTENDACAB, 78,000 
km. Excellent condition. Many options, 
AM-FM stereo cassette, tinted glass, 
heavy duty equipment. $8,700 or best 
offer. Call: Mornings or evenings 723- 
2332 

LARGE OCEAN SCENE picture with nice 
frame, $20. Electrohome Swedish style 
stereo with AM-FM and record player, 
$75. Call: 576-8427 

DRAPES, 140” WIDE, champagne sheer- 
on-sheer with hooks, $50. 12’ fibreglass 
boat. $100. 5 h.p. & IV 2 h.p. outboards, 
$100 and $50. Call: 725-5363 

1979 PLYMOUTH HORIZON, $500. Box 
Ski-Doo trailer, $400 or best offer. Call: 
436-1546 


CAW Golf League 



By RUSS RAK 
Reporter 

Attention CAW Golf League Members 
Opening Day Tournament 
Sunday, May 7th, 1989 
Tee-off 9:00 a.m. 

Kedron Dells Golf Club, Ritson Rd. N. 

First of all, on behalf of your entire 
League Executive, I would like to wel¬ 
come the new members and all last 
year’s members in our League. We are 
limited to 120 
members and 
there are no open¬ 
ings left. Last year 
we had good par¬ 
ticipation by our 
League members 
in all our tourna¬ 
ments and we are 
looking forward to 
the same this sum¬ 
mer. We try to 
make sure that 
every member who plays in a tourna¬ 
ment receives a prize and there are 
trophies for winners of the “Scotty Reid” 
tournament, and the “Members and 
Mates” tournament. The match-play 
“Flight” play-off winners also receive 
trophies. 

I want to remind you about Rule #3 
in our Golf League Rules which reads: 
“Tournament Play — All tournaments 
will be posted on the bulletin board at 
Kedron. You are to sign up for the tour¬ 
nament before the designated cut-off or 
you won’t play in the tournament. Your 
designated tee-off time will be posted 
on the bulletin board at Kedron. You 
are responsible for checking your own 
tee-off time for tournaments. Please re¬ 
port early, so we can mark you present. 
All tournaments play rain or shine. 

Longest Drive contest must be in cut 
portion of fairway. Stroke and distance 
penalty for all lost bal Is or out of bounds. 
If you sign up for a tournament and do 
not phone a member of the League 
Executive if you can’t attend, you will 
be suspended from the next tourna¬ 
ment.” 


We suggest that you familiarize your¬ 
self with all our League Rules which are 
posted on our bulletin board in the Ked¬ 
ron Dells Golf Club House, along with 
other notices and information pertinent 
to our League. 

Your 1989 CAW Golf League mem¬ 
bership cards are made up by Kedron 
Dells staff. Please ask for them at the 
greens pay desk. If you have any ques¬ 
tions, feel free to call any member of 
your League Executive. 

President — Dan Tureski — 

433-2141 — Shift 2 
Vice-President — Gene Supryka — 
725-1764 — Shift 2 
Secretary-Treasurer — Lyle Nelson — 
576-9022 — Shift 2 
Handicap Chairman — Len LeLievre — 
436-3457 — Shift 2 
League Reporter — Russ Rak — 
576-6255 — Shift 1 
League Captain — Dick Donald — 
576-6178 —Shift 2 


NEW YORKER WATERBED. Cham¬ 
pagne pindot queen motionless mattress, 
2 years old. 2 oak night tables, $300. 7- 
piece McGregor golf set & bag, $50. Call: 
686-3207 

ALMOND STOVE, 30” Moffat, $375. 
Spare tire, fits GM compact, $50. Men’s 

3- speed bike, 26". $35. Call: 723-7468 

SOLID WALNUT ZENITH stereo. Excel- 
lent condition. Must sell. $125. Call: 728- 
9856 

1980 HONDA 650 CUSTOM motor bike, 
asking $1,000 firm. New brakes & tuneup 
done. New Bontempi organ. Paid $200. 
Asking $150. Call: 576-7038 

76 CHEV CAPRICE, good running, 350, 

4- barrel, best offer. Snow blower, 8 h.p. 
Used very little. $400 firm. Call: 725-3128 

40-CHANNEL C.B., 6-channel memory. 
Channel 9 instant access. Only used 
twice. Full price, $170. Sell for $70. Call: 
728-1564 evenings 

SLIDE-IN CAMPER unit for Vfe-ton truck. 
(1974). $500. Motor stand, $150. Car 
trailer, $1,200. Call: 986-4385 

WINDOWS, ALL FROM ONE HOUSE. 
Wooden double glazed. All sizes. Call: 
725-9245 

’86 ARIES SE, 4-door, auto., P.S., P.B., 
sunroof, cruise, silver exterior, blue inter¬ 
ior, excellent condition. 72,000 km. 
$6,100. White 30” stove, $75. Call: 1-705- 
786-3326 

23-FT CORSAIR MOTOR HOME, fully 
equipped, including air conditioning. 
Sleeps 6. Low mileage. Excellent condi¬ 
tion. $14,900 or best offer. Call: 623-2072 

14-FT. F/F BOAT. 1981 50 h.p. Merc., 
trailer, canvass cover, 2 batteries, 2 tanks, 
depth sounder, low hours, new steering, 
low range. $3,700. Call: 623-7287 after¬ 
noons. or evenings. 

WANTED TO BUY 

25-YEAR GM service ring. Call: 571-2716 

ALUMINUM SCREEN DOOR, 32" x 80”. 
Call: 723-5921 

STORAGE SHEDS. In good condition. 
Call: 725-0803 

DEAD OR ALIVE. Dehumidifiers or air 
conditioners. Call: 725-1937 
VACUUM CLEANER. In good condition. 
Call: 433-1440 


FOR RENT 

COUNTRY ESTATE HOME. Approx. 12 
miles north of Port Perry, 4-bedrooms, 3 
baths, whirlpool, large rec room. Many 
extras. $900 plus utilities, references. 
Call: 644-6842 or 986-5021 

BEAUTIFUL FAMILY COTTAGE, all con- 
veniences, Baptiste Lake, close to Ban¬ 
croft. Available June, August & 
September. No pets please. Call: 725- 
0419 

ORLANDO, FLORIDA. Fully furnished, 2- 
bedroom townhouse, pool, tennis, 
laundry. 15 minutes to Disney. Just pack 
suitcases. $700 monthly U.S. with 7- 
month lease. Call: 623-2328 

HOUSEKEEPING COTTAGE. Clean 
lake. Clean fish. Call: 725-0222 

3-BEDROOM COTTAGE on small lake in 
Minden area. Call: 576-3886 

THREE-BEDROOM TOWNHOUSE, 5- 
point mall area (Ritson & Taunton). Avail¬ 
able June 1st. Call: 416-571-3838 any¬ 
time 


Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 

PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 

This program is also available to retirees 
and their spouses. 


ATTENTION 

LOB-Ball Players Wanted 
#2 Shift Oldtimers 
League starting in May 
35 years and up 

Contact: Ron Gay 
President 
728-9633 



&t. Joint Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION , 
OSHAWA, ONT 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 



4-BEDROOM HOUSE, FENCED YARD, 
pool, deck, shed, 2 baths. Available June 
1st. $800 monthly. Call: 416-728-1447 or 
416-434-1147 


SERVICES 


RESPONSIBLE LOVING MOTHER will¬ 
ing to take care of children in my home. 
Large fenced yard. Phillip Murray & 
Cedar area. Call: 579-2621 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help? Call: 
Al-Anon 728-1020 

DISTRESS CENTRE. Telephone befrien- 
ders. Available 24 hours a day. Call: 433- 
1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist oth¬ 
ers who are experiencing emotional diffi¬ 
culties. If you can help. Call: 579-7661 


HATS 

For the convenience of our 
membership there are hats, 
jackets (winter and summer) 
and golf shirts for sale 
at the Union Hall, 

44 Bond St. E., Oshawa. 

Winter Jackets $30.00 
Summer Jackets $20.00 
Hats $6.00 
Golf Shirts $10.00 


CAW Rings 


A SURVEY IS BEING TAKEN IN AN EFFORT TO 
RECEIVE THE MEMBERSHIP’S INTEREST IN 
PURCHASING A GOLD OR SILVER RING 
COMPARABLE TO THE SKETCH. IF YOU ARE 
INTERESTED, PLEASE COMPLETE THE FOLLOWING 
AND RETURN TO THE HALL. 

NAME_ 

ADDRESS_ 

PHONE_ 

CLOCK #_ 



No. Requested 


Unlimited “Select-a-Shoulder” 
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Local 222 Protests Bill 162 


at Queen’s Park 
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Scrap 

Bill 

162 

By GENE BERGERON — 
DAVE THOMPSON 
Service Representatives 



On April 15, 1989, with the help of 
the PAC Committee, Local 222 along 
with President John Sinclair, protested 
at Queen’s Park. 

We had 2 bus loads of injured work¬ 
ers, and the Women’s Auxiliary pro¬ 
vided lunch and pop. On April 18, 1989 
President Sinclair, along with the 3 Ser¬ 
vice Reps. Dave Thompson, Connie 
Lockhart and Gene Bergeron presented 
a brief at the Task Force at City Hall. 


All in all we did accomplish some 
objectives: 

1) Delay passage of Bill 162 

2) Made amendments on the right to 
appeal the WCAT regarding pensions. 

3) Minister of Labour “Green Paper” 
has appointed Bob Nickerson CAW to 
look at the whole WCB Act and make 
changes. 

We would like to thank all members 
of the PAC, President Sinclair and you 
the injured worker for yOur help. 







Plant No. 1 Trim 
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By DEAN LINDSAY 
Alternate Committeeperson 
Zone 13 

I spoke to many brothers and sisters 
in the last couple of weeks and one of 
their concerns was the “notice of motion 
regarding the annual CAW Picnic”. 

They had seen 
the photocopies 
around the Dept, 
of an article that 
was in the Os haw a 
Times. They felt 
the Union Execu¬ 
tive Board was 
trying to cancel 
the picnic al¬ 
together. Well this 
is not the case. 
The motion was 
made to create discussion about the pre¬ 
sent cost of putting on the event and to 
have the membership suggest some im¬ 



provement or alternatives. At the next 
General Membership meeting, May 4th, 
you will have a chance to speak about 
the future of the CAW picnic. If you 
are concerned please attend. 

INTERDEPARTMENTAL 

TRANSFERS 

There is some uncertainty in the Dept, 
as to when a job operation should be 
posted. A job should be posted when: 

1) An employee transfers to another 
Dept. (Par 62) 

2) An employee transfers to a job pay¬ 
ing a higher hourly or base rate (prom¬ 
otion, Par. 61) 

3) A restricted employee is unable to 
perform his/her job operation. 

4) An employee quits. 

5) An employee retires. 

6) An employee passes away. 

7) A new job is created. 


If you think a job should be posted, 
call your committeeperson. 

GET WELL SOON 

I would like to wish a speedy recovery 
to Margo Petrie; I am sure the card and 
flowers the brothers and sisters in group 
30 gave her were greatly appreciated. 

Get well soon Margo. 


BRING ALONG 
YOUR BEEF% 

WJ' 





Baseball Tournament 

DATE: Saturday, June 10/89 to Sunday, June 11/89 

LOCATION: Oshawa, Ontario 

HEADQUARTERS: Woodview Park & North Oshawa 

REGISTRATION: Two new Red Dot Balls PLUS Entry Fee, 
which is to be made payable to: 

MAIL APPLICATION TO: Mr. Ron Gay 

527 Brentwood Ave. 

Oshawa, Ontario 
L1G 2S9 

Phone: 416-728-9633 

MEN’S DIVISION “DD” — Based on 16 Teams 
FEE —$170.00 

PRIZE MONEY 1ST 2ND 3RD 4TH 

$600.00 $350.00 $200.00 $175.00 

MIXED RECREATIONAL — Based on 8 Teams 
(5 male + 5 female) 

FEE —$170.00 

PRIZE MONEY 1ST 2ND 3RD 

$400.00 $200.00 $100.00 














